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IT IS a privilege to have the opportunity 

to write this column in HSM, one that I 

greatly value. I’m sure you can imagine 

that when I sit down to put it together 

my fi rst thoughts are, what information 

needs to be communicated, what is 

current and important! It is then a 

valuable discipline to check back to 

ensure that I haven’t covered the topic in 

previous columns.

Well, information that needs to 

be communicated is most certainly 

the change to the rules on UKCA 

marking! Have I communicated on this 

before yes, indeed I have, many times! 

� e frequency with which changes 

are announced render the situation 

chaotic and my sympathies go to all 

the responsible businesses who have 

invested to meet the timelines as they 

had previously been published.

Now, readers will remember that 

the original guidance required all the 

changes in PPE to be in force by the 

end of 2021, but following extensive 

lobbying this “impossible” deadline 

was moved out a year until the end 

of 2022. Our industry worked hard 

aiming to complete in the due time and 

more conformity assessment bodies 

established themselves in the UK to 

create the required capacity and meet 

the demand. Quite suddenly in June 

2022 the government announced that 

there would be no further extension 

to the deadline of December 2022 

for UKCA being required but, if a 

product already had a CE approval 

then that could be used as the basis for 

applying the UKCA mark, without any 

need for manufacturers to use a UK 

Approved Body. � is was something 

of a seismic shi�  but, it has to be said, 

one that would have been common 

sense if enacted as part of the fi rst 

announcements in 2020!

With the dust settling on the June 

’22 announcements and businesses 

adjusting to the new conditions, another 

surprise! On November 14 2022 

the government announced that CE 

approved product (without the need for 

any UKCA) would still be acceptable 

for a further 2 years until the end of 

December 2024. All of these changes, 

were of course, as ever, described as 

support for business. Really! Chaos 

for those involved in the process 

and confusion for users and indeed 

for market surveillance authorities. 

All of these changes genuinely risk 

the Regulation being signifi cantly 

undermined, which is in the interests 

of nobody.

� e full Guidance published in 

November can be accessed and 

downloaded at from the BSIF 

website https://www.bsif.co.uk/

wp-content/uploads/2022/11/PPE-

Guide-Nov-22.pdf

Of course one mustn’t forget that 

there is a diff erent, updated, version of 

the Regulation as it applies in Northern 

Ireland, see https://www.bsif.co.uk/

wp-content/uploads/2022/11/PPE-

Guide-NI-Nov-22.pdf

To quote the old cliché “it is what it 

is” and all that we can practically do is 

keep pressing BEIS for clarifi cations on 

the Regulation (which are still needed) 

and keep everyone as up to date as we 

possibly can, so that the PPE market is 

informed and wearers kept safe! 

IN OTHER NEWS! 

� e government announced that all of 

the EU legislation that the UK retained 

on our statute books following Brexit, 

which I note seems a less used word in 

Whitehall circles these days, with many 

preferring to use the phrase “post-exit”, 

will sunset by December 2023. � is 

means that all retained EU law, up to 

4,000 pieces of legislation including 

the PPE Regulation and many pieces 

of Health Safety and Environment 

laws, will be reviewed, reformed or 

removed during the next 12 months. 

� is initiative, the “Retained EU Law 

(Revocation and Reform) Bill” came 

from the then Business Secretary, 

Jacob Rees-Mogg and is now handled 

by Grant Shapps, Secretary of State at 

BEIS and the puzzlingly named “Brexit 

Opportunities Unit”. 

� is undertaking is massive and 

fraught with problems, but I am told 

that the current Secretary of State thinks 

a more “sane” timetable should be put in 

place. We will see, but I can assure you 

that we, and other interested groups will 

work to protect good laws and standards 

where they exist across our sector.

Let’s see what 2023 brings. 

Alan Murray is chief executive of BSIF. 

For more information, visit 

www.bsif.co.uk

Tel:01442 248744

All of these 
changes 
genuinely risk 
the Regulation 
being 
significantly 
undermined, 
which is in the 
interests 
of nobody.

FROM THE

CEO’S DESK
Alan Murray provides an update to the latest changes to 

the UKCA rules.
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self-contained solution due to lack of a constant water supply, Hughes can help keep 

your workforce protected. View the range at www.hughes-safety.com
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touch.

T: +44 (0)161 430 6618

E: sales@hughes-safety.com

www.hughes-safety.com

Protect the safety of your workforce,
    whatever the location

With over 50 years of trusted expertise, you can rest assured you’re in safe hands.
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NEW FIGURES show the estimated 

number of workers in Great Britain 

suff ering a work-related illness is 

1.8 million with stress, depression, 

and anxiety making up around half 

of cases.

� e Health and Safety Executive 

(HSE) has published its annual 

statistics on work-related ill health 

and workplace injuries.

� e fi gures from Great Britain’s 

workplace regulator show there were 

an estimated 914,000 cases of work-

related stress, depression, or anxiety 

in 2021/22.

An estimated 17 million working 

days were lost due to work-related 

stress, depression, or anxiety in 

2021/22. � is is over half of all 

working days lost due to work-

related ill health.

HSE has been warning of a 

growing crisis in stress and poor 

mental health related to work. � e 

workplace regulator launched a 

major campaign last year to remind 

employers of their responsibilities to 

their employees’ mental health.

HSE’s chief executive, Sarah Albon 

said, “Stress and poor mental health 

is the number one cause of work-

related ill health. � e eff ects of stress, 

depression, and anxiety can have a 

signifi cant impact on an employee’s 

life and on their ability to perform 

their best at work.

“Britain is one of the safest places 

in the world to work but we need 

all employers to do more and take 

seriously their responsibilities to 

support good mental health at work. 

� at’s why improving mental health 

in the workplace is a key priority 

in our 10-year strategy ‘Protecting 

People and Places’, and why we’re 

developing new partnerships across 

industry to help employers support 

their employees.”

HSE’s annual statistics release 

shows the impact work-related ill 

health is having on Great Britain’s 

economic performance:

36.8 million working days were 

lost due to work-related ill health 

and non-fatal workplace injuries in 

2021/22.� e annual economic cost 

of work-related injury and new cases 

of ill health (excluding long latency 

illnesses such as cancer) was £18.8 

billion in 2019/20.

� e fi gures also show that 123 

workers were killed in work-related 

accidents in 2021/22 and a further 

565,000 workers sustained a non-

fatal injury.

� e COVID-19 pandemic 

continues to impact on the 

workplace. Of the 1.8 million 

suff ering a work-related illness, an 

estimated 585,000 reported it was 

caused or made worse by the eff ects 

of the coronavirus pandemic. 

Around a quarter of these 

workers were in human health and 

social work. In addition, 123,000 

workers suff ering with COVID-19 

believed they were exposed to the 

virus at work.

IOSH HAS called on UK Prime 

Minister Rishi Sunak to reverse a 

decision made by his predecessor 

Liz Truss to exempt about 

40,000 businesses from reporting 

requirements and regulations.

In a letter to Mr Sunak, 

IOSH chief executive Vanessa 

Harwood-Whitcher says there is 

“an opportunity to make an early, 

bold step in the right direction” by 

scrapping the move.

Mr Sunak took over as Prime 

Minister on 25 October. 

It was his predecessor who 

announced the plans to widen 

exemptions which apply to the 

smallest of businesses to those with 

fewer than 500 employees.

It was claimed that it would 

“free” 40,000 businesses from 

“future bureaucracy”, however 

IOSH makes it clear in the letter 

that it would be a “backward 

step”, adding “it risks increasing 

costs (direct and indirect) from 

occupational injuries, ill-health and 

damages that will inhibit growth in 

the long term”.

Highlighting the signifi cant 

progress in UK OSH standards 

over the past half century, Mrs 

Harwood-Whitcher says this has 

recently stalled and goes on to say 

that a failure to reverse the decision 

could lead to “a race to the bottom 

that disadvantages everyone”.

She adds, “We call on your 

Government to reverse this 

decision. Now is the time to 

invest in new ways of valuing and 

protecting all our workforce and 

our supply chains, and decent 

work, which is something that can 

lead to substantial growth.”

In addition, Mrs Harwood-

Whitcher reiterates the three key 

areas for action which were made 

to the previous Prime Minister 

back in September, namely:

• � e recent resolution to include 

a safe and healthy working 

environment in the International 

Labour Organization (ILO) 

Declaration of Fundamental 

Principles and Rights at Work

• � e imperative to protect, 

maintain and reinforce UK 

health and safety standards 

and bring the long-awaited 

Employment Bill forward as a 

matter of urgency. 

• � e need to lead policy makers, 

regulators, employers and 

workers’ representatives in 

ensuring asbestos is handled and 

disposed of in a safe, regulated 

way that prevents its exposure 

– workers’ and people’s lives 

depend on it.

Mrs Harwood-Whitcher closes 

the latter by saying: “Any failure to 

act on these key areas for action 

and associated challenges will not 

only lead to poorer work, working 

conditions and workers’ welfare but 

also a workforce that’s characterised 

by low productivity, with economic 

and structural inequalities.

“� is is why we look forward to 

working with you and your new 

Government – to ensure this does 

not happen.”

TELEVISION PRESENTER Tess 

Daly has been confi rmed as the 

fi rst female host of the Safety and 

Health Excellence Awards, which 

will take place on 26 April 2023.

She becomes the fi rst woman 

to ever host the Safety and Health 

Excellence Awards (SHE Awards).

In addition, guests at the 

Awards will enjoy a comedy set 

from Alasdair Beckett-King who 

is an award-winning comedian, 

writer and animator who has 

appeared on multiple television 

comedy shows including Mock 

the Week

Tess Daly will be sponsored on 

the evening by Safety Rocks who’s 

founder and managing director 

Carla Crocombe is excited to 

be supporting the SHE Awards. 

She said, “We’re really excited 

to be sponsoring the Safety and 

Health Excellence Awards. Safety 

Rocks has been on a mission to 

shake-up the world of health and 

safety training since 2015. Health 

and Safety isn’t dull and all about 

compliance – it is about a culture 

of caring and keeping everyone 

in an organisation safe and 

healthy. To be able to recognise 

the eff orts of others who have 

gone above and beyond in the 

world of health and safety is great 

for us.

“For far too long, Health and 

Safety has been seen as ‘pale, stale 

and (dare I say it) male’ so having 

Tess Daly presenting the awards 

is a great step towards disrupting 

that image of the health and 

safety world. It’s time to break the 

mould and this is a great step in 

that direction.”

You can enter the SHE Awards 

for FREE at www.she-awards.

com. � e deadline for entries is 

17 February 2023. 

� e shortlist will be 

announced in March 2023 and 

the winners revealed at the 

SHE Awards ceremony on 26 

April 2023 at � e Vox, NEC 

Birmingham.

IOSH CALLS ON UK PRIME MINISTER 

TO REVERSE REPORTING EXEMPTIONS

TESS DALY 

TO HOST SHE 

AWARDS 2023

HSE PUBLISHES LATEST ILL-HEALTH 

AND INJURY STATISTICS

Photo credit: David Venni
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THE ONS has released the latest 

suicide statistics for England 

and Wales and the Lighthouse 

Construction Industry Charity have 

shared what these fi gures mean for 

our construction community and 

what is being done to help address 

these shocking fi gures.

Since the Stevenson/Farmer 

report in 2017, the charity has been 

working with Professor Billy Hare 

at Glasgow Caledonian University 

(GCU) to analyse the number of 

suicides in construction occupations 

so they have a better understanding 

where to focus preventative measures 

to support the industry.

� e number of suicides attributed 

to construction occupations in 

2021 was 507, most of which are 

male (503). � is fi gure constitutes 

a rise of 24 from the previous year 

and 25 more than the previous fi ve 

year average and equates to 34 per 

100,000 in employment. � is is the 

highest rate since analysis of this 

data began at GCU.

� e research identifi ed that the 

number of suicides in construction 

rose from 26 to 34 per 100,000 

in the seven years to 2021. It is 

o� en quoted that suicides within 

construction are three times that 

of the national industry average. 

Unfortunately, that fi gure is now 

nearer four times, meaning that 

workers in construction are nearly 

four times more likely to take their 

own lives compared to other sectors 

in 2021.

Professor Billy Hare of GCU said, 

“Whilst it is unwise to react to a 

single year’s fi gures, the long-term 

rate of suicides is regrettably on an 

upward trajectory for those working 

in the construction industry, despite 

all the good work being done in 

recent years. � is means we need to 

dig deeper to fi nd and address the 

true root causes, and take collective 

action sooner rather than later.” 

Bill Hill, CEO of the Lighthouse 

Construction Industry Charity said, 

“Over 87% of our construction 

workforce are male and over 50% 

of the sector is made up of self 

employed, agency staff  or zero 

hour contract workers. Financial 

insecurity is a major factor for poor 

wellbeing in our workforce and the 

pandemic added greater anxiety and 

emotional burden. � e industry and 

charities like ours have made huge 

strides in recognising and delivering 

programmes to improve wellbeing 

but the results from 2021 simply 

galvanise our resolve to do more. 

Our messages of support are not 

reaching the boots on the ground. 

We all have a moral responsibility 

and an economic imperative to work 

together to improve the wellbeing 

and welfare or our workers.”

� e industry is doing more than 

ever to recognise and address this 

major issue and the Construction 

Leadership Council (CLC) has 

asked the Lighthouse Construction 

Industry Charity and Mates In Mind 

Charity to work together to co-chair 

a major project to improve wellbeing 

and welfare within construction. 

� is is along with initiatives to 

accelerate universal culture change 

to reduce stigma, break down 

barriers and increase awareness of 

support services.

MOTOR TRADE organisations 

have joined forces with the Health 

and Safety Executive’s (HSE) 

Working Minds campaign to tackle 

work-related stress in the motor 

repair trade.

Ben, a charity that supports 

people who work or have worked 

in the automotive industry, has 

revealed one in two workers in the 

automotive sector have struggled 

with their mental health and 

wellbeing in the past 12 months, 

while 50% of those involved in 

the industry are likely to have 

been dealing with stress, worry or 

anxiety, low mood or depression. 

Ben has also seen a 190% rise 

in people using their benefi ts 

counselling service and accessing 

their fi nancial guidance.

HSE, together with Working 

Minds campaign partners Ben, the 

National Body Repair Association 

(NBRA), the commercial Vehicle 

Body Repair Association (VBRA) 

and the Independent Garage 

Association (IGA) are promoting 

how to prevent work-related stress 

and support good mental health 

across the sector.

During the winter months, Ben 

sees an increase in enquiries and 

cases as many people tend to spend 

more time indoors and have less 

interaction with others, negatively 

impacting their emotional 

wellbeing. � e charity says 

enquiries also come from people 

who are suff ering with fi nancial 

issues as they see an increase in 

their bills, which can also lead to 

poor mental health.

Ellen Plumer, head of Outreach, 

Health and Wellbeing at Ben, said: 

“Each year thousands of people 

come to Ben with mental health 

issues as their primary concern. 

From results of latest survey of 

those in the automotive industry, 

one in two workers have struggled 

in the past 12 months. Stress is the 

most common issue, followed by 

anxiety and poor sleep.”

� e latest fi gures from HSE 

show there were an estimated 

914,000 cases due to work-related 

stress, depression, or anxiety 

for workers in Great Britain in 

2021/22. � at’s an 11% rise from 

the 822,000 cases in 2020/21. 

An estimated 17 million 

working days were also lost to 

work-related stress, depression or 

anxiety in 2021/22.

IOSH AND � e Health & Safety 

Event have announced a new 

partnership, leveraging both 

parties strengths and expertise in 

the sector.

President of IOSH Lawrence 

Webb said, “� e Health & Safety 

Event is a great opportunity for 

the OSH community to come 

together to share ideas and 

best practice. We are looking 

forward to bringing a varied 

and ambitious programme 

of educational content to the 

Keynote � eatre as well as 

engaging with our members and 

hearing from OSH professionals 

from across the UK and 

hopefully, further afi eld.”

Taking place at the NEC 

Birmingham from 25-27 April, 

� e Health & Safety Event has 

fast become the UK’s largest 

event dedicated to improving 

occupational health and safety 

standards. It hosts over 250 

exhibitors and showcases the latest 

products, solutions and expertise 

the industry has to off er.

David Bishop, event director 

added, “We are delighted and 

proud to be partnering with 

IOSH. � rough collaboration 

with important industry partners, 

we are in an increasingly 

advantageous position to deliver 

more opportunities, leverage 

positive developments and strong 

growth in the sector. It is an 

extremely exciting opportunity 

for the OSH community.”

As part of the agreement, 

IOSH will be delivering a 

comprehensive two-day 

conference programme featuring 

keynotes, panel discussions and 

presentations at the Keynote 

� eatre covering a wide range 

of topics including social 

sustainability, OSH as a human 

right, standards and ethics, EDI 

and more. � ere’ll also be a 

number of sessions led by IOSH’s 

Future Leaders Community. 

IOSH will also be exhibiting 

across the three days of the event.

For more information, visit 

www.healthandsafetyevent.com

ONE IN TWO MOTOR TRADE WORKERS 

SUFFERING WITH MENTAL HEALTH 

IOSH PARTNERSHIP 

WITH THE HEALTH 

& SAFETY EVENT

ONS STATISTICS SHOW CONSTRUCTION 

SUICIDE INCREASE
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DISABLED WORKERS and those 

with long-term health conditions will 

get more support from employers to 

help them succeed in the workplace 

thanks to new guidance.

� e Health and Safety Executive 

(HSE), Great Britain’s workplace 

regulator, has issued guidelines 

that state what employers can do to 

support staff .

� e UK has record rates of 

employment, but disabled people 

are less likely to be employed than 

non-disabled people and are twice as 

likely to fall out of work.

� e new guidance stresses 

the importance of making sure 

workplaces are accessible, that staff  

communication is clear and inclusive, 

and appropriate occupational health 

support is available.

Helping people succeed at work 

is critical to growing the country’s 

economy, especially as fi rms fi nd it 

diffi  cult to fi ll vacancies.

Sarah Albon, chief executive of 

HSE said, “� e aim of this guidance 

is to provide clarity to employers 

about what they should be doing 

to support their staff . � is can be a 

sensitive, complex area so we want to 

give employers confi dence to act.

“We have to make the workplace 

better for disabled people and those 

with long-term health conditions. 

Not only is that the right thing to 

do but doing so will also bring big 

economic benefi ts at a time when we 

have high employment and fi rms are 

struggling to fi nd staff .”

An estimated 149.3 million 

working days were lost because of 

sickness or injury in the UK in 2021, 

equivalent to 4.6 days per worker. 

Cutting this number will  help grow 

productivity in the UK.

� e guidance is aimed at small-

to-medium sized businesses who 

employ 61% of all UK employees. 

� e Federation of Small Businesses 

found 51% of small businesses have 

employed a disabled person or 

someone with a health condition in 

the last three years.

EXTENSIVE ASBESTOS 

remediation work is still needed on 

more than 100,000 UK buildings, 

according to a new report from the 

Asbestos Testing and Consultancy 

(ATaC) Association and the 

National Organisation of Asbestos 

Consultants (NORAC).

� e research suggests that 

the data represents a “best-case 

scenario” as it was provided by 

inspectors engaged by clients 

that were “compliance-conscious 

and aware of the regulatory 

requirements”. In the UK, asbestos-

related diseases take the lives of 20 

tradespeople every week. Le�  alone, 

the material is not harmful, but 

once disturbed or disintegrating, 

it can release asbestos fi bres that 

infi ltrate and progressively damage 

the lungs. � e damage results in 

multiple health defects, such as the 

lung disease mesothelioma — a 

cancer that can take up to 20 years 

to develop, proving fatal within fi ve 

years or less.  

As the latest report reveals 

how widespread asbestos still 

is, industry experts are growing 

increasingly concerned about the 

impact of energy renovations, since 

asbestos present in buildings could 

be released during renovation 

works planned to make homes 

more energy-effi  cient.

� e European Green Deal strategy 

aims to double the rate of energy 

renovations by 2030 to tackle energy-

related greenhouse gas emissions, but 

many buildings with a poor energy 

performance were constructed using 

asbestos. Accelerating the building 

renovation rate could signifi cantly 

increase the number of people 

exposed to asbestos-related health 

risks, since asbestos present in 

buildings could be released during 

renovation works. As a result, the 

European Commission estimates 

that the number of workers at risk 

will increase by 4% every year for the 

next decade.  

Current data in the UK indicates 

that the risk of a fatal asbestos-

related cancer is greatest among 

construction and engineering 

workers and the green renovation 

could make these trades even more 

vulnerable. However, asbestos does 

not only pose a threat to trade 

workers, but those they encounter, 

should invisible yet lethal asbestos 

particles stick to their personal 

protective equipment and tools. 

To help save lives while building 

a greener future, it’s vital that 

more people understand how to 

maximise asbestos monitoring 

accuracy to minimise risks.   

Industry expert, Tim Turney 

at occupational hygiene and 

workplace hazard monitoring 

expert Casella, shares best practice 

advice on asbestos monitoring, 

“Whenever asbestos is found 

and needs to be removed, it is a 

legal requirement to use licenced 

contractors and to ensure that 

strict regulations and guidance 

are followed to limit the potential 

release of dangerous, airborne 

fi bres. � e guidance typically 

includes personal air sampling and/

or static air sampling, to ensure 

that there is no exposure during 

remediation work or during the 

cleaning and clearance processes 

at a removal site.  However, 

discrepancies in sampling and 

analysis procedures, limitations 

in personal protective clothing 

and insuffi  cient cleaning before a 

clearance pass can hinder accuracy 

and increase risks.”

SAFETY ROCKS took its Health 

Rocks Roadshow to Whirlpool 

in early November. Health Rocks 

Roadshows are a fun, informal 

way for companies to help and 

encourage employees to improve 

their overall health. 

Safety Rocks says it does 

not do boring lectures, instead 

creating bespoke, interactive days 

that perfectly meshes with an 

organisation’s wellbeing objectives.

At the Health Rocks 

roadshows, Safety Rocks off ers 

every one of the employees 

the chance to have their blood 

pressure checked, get weighed, 

have a chat with a personal 

trainer and create their own 

personalised folder containing 

the tools they need to improve 

their overall health. Team 

members benefi t, and so does 

the organisation.

People want to work for 

companies that care about health 

and wellbeing and actively 

support and promote ways to 

boost overall health. 

A Health Rocks Roadshow 

adds huge value to an existing 

wellbeing programme. 

As winter is here, the company 

is also helping employees make 

better nutritional decisions. � e 

specialist Nutrition Bites team 

from Safety Rocks helps employees 

to navigate o� en-confusing 

guidelines on healthy eating. 

� ey present easy-to-understand 

information and sensible advice 

about eating well. � ey’ve also 

made a short video about winter 

wellness, which contains super-

simple tips to fuel the body as the 

days get shorter and colder. 

From eating more protein to 

adding spice to your meals, have 

a look at some really small, easy 

changes you can make to make 

sure you eat well this winter. You 

can watch the video at https://

tinyurl.com/vvjnen9z

Tel: 01223 491485

REPORT HIGHLIGHTS EXTENT OF ASBESTOS 

REMEDIATION WORK

ROADSHOW 

COMPLEMENTS 

WELLNESS 

PROGRAMMES

MORE SUPPORT FOR DISABLED WORKERS
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THE INSTITUTION of 

Occupational Safety and Health 

(IOSH) has urged UK businesses to 

take better care of their workforce, or 

risk greater uncertainty.

New research commissioned by 

IOSH paints a gloomy picture of 

the UK workplace as a demotivated 

world of insecurity and weak 

identity, dogged by a prevailing sense 

of workers being undervalued. 

� e research shines a light on 

an environment where the main 

emotion is one of existing rather 

than thriving, where feelings of 

vulnerability, both in terms of job 

prosperity and risks to personal 

health and safety, hide behind a 

protective workers’ shield of reserved 

loyalty, rationed commitment and 

resisted teamwork.

Nearly half of respondents don’t 

believe their employer has their 

health and safety in mind, while 

four in ten don’t agree their work 

is supportive of their physical and 

mental wellbeing. At a time when 

many are feeling the pinch of the 

cost-of-living crisis, a quarter of 

employees don’t believe their job is 

secure, with only a third saying their 

employer would support them if 

their job were under threat. 

IOSH says the fi gures are “a huge 

wake-up call” for bosses. It believes 

there is likely to be a link between 

how workers sense they are being 

treated and their feelings towards 

their employer, with only two in fi ve 

giving their best at work and only 

half feeling loyalty towards them.

Ruth Wilkinson, head of health 

and safety for IOSH said, “Businesses 

need to sit up and take notice. � ey 

cannot aff ord to ignore the results 

of this survey. It is a huge wake-up 

call for them; the fi ndings lay out 

the way the UK’s workforce is feeling 

right now.

“Businesses need to ensure they 

are putting their people fi rst and 

they need to be seen to be doing so. 

Clearly, many workers don’t believe 

this is happening in their roles. And 

there is a clear correlation between 

employees feeling they aren’t looked 

a� er at work and them not giving 

their best or feeling loyalty toward 

their employers.”

As part of this drive, IOSH 

commissioned the survey of 2,152 

workers. It also surveyed 992 

managers (made up of line managers 

and senior leaders) to judge if some 

of the workers’ feelings aligned with 

their beliefs. Health and safety can 

help businesses develop their social 

sustainability. � e free IOSH Catch 

the Wave ebook can be found at 

https://tinyurl.com/4wpwzpws

NATIONAL HIGHWAYS is to host 

a one-day conference covering the 

key issues that commercial fl eet 

operators should focus on to help 

reduce collisions involving their 

drivers and save lives on the roads.

� e ‘Commercial Vehicle Safety 

on the Strategic Road Network’, 

conference will be held at the 

National Space Centre in Leicester 

on 16 March 2023.

Topics to be covered during the 

day include:

• Lessons learnt from collision 

investigation

• What to do if fi rst on the scene 

of a collision

• Driver fatigue, distraction and 

impairment

• Mental health issues, and how 

these can impact drivers

• Safety in practice – commercial 

vehicle operator experiences

While the event will naturally 

appeal to fl eet managers, National 

Highways is encouraging anyone 

to attend who infl uences policy on 

commercial driver safety, including 

H&S and procurement managers. 

Nick Harris, chief executive of 

National Highways said, “� ere is 

a shared responsibility for safety 

on our roads between National 

Highways, operators of commercial 

vehicles and, importantly, those 

responsible for the procurement 

of services involving the use of 

commercial vehicles. 

“� is responsibility demands 

recognition of everyone’s health 

and safety obligations: that driving 

is a high-risk activity, and that 

those risks are managed and 

minimized in the same way as 

onsite risks. 

“Like all Health and Safety 

duties, this responsibility extends 

beyond the industry’s own 

commercial vehicle operation. 

Every operator should ensure its 

supply chain, contractors and 

suppliers are clear of its expectation 

that they operate safely and legally.”

THE COUNTRY’S biggest 

electricity distributor has 

launched a powerful new winter 

safety drive aimed at saving the 

lives of road hauliers.

UK Power Networks has 

joined forces with the Road 

Haulage Association to promote 

safe working procedures near 

overhead power lines and reduce 

the risk of serious accidents.

With the darker winter 

evenings another potential 

danger, the company is 

cautioning that contact with 

overhead power lines can result 

in life changing injuries or even 

death. Powerlines can be harder 

to spot in poor light conditions.

Workers operating tipper 

trailers, grab lorries or skip hire 

vehicles must know where the 

electricity network is before they 

start work. Distractions, visiting 

unfamiliar sites, long working 

days and rushing to get the job 

done can all impact on safety.

� e number of incidents 

involving hauliers has reduced 

in the past year, but they remain 

involved in 15% of contact with 

powerlines in London, the South 

East and East of England and, 

unlike the previous 12 months, 

there was one reported injury.

Pete Short, Road Haulage 

Association’s head of business 

development said, “Working 

around overhead power lines 

can be extremely hazardous so 

we encourage operators to make 

sure their drivers and other 

relevant colleagues are familiar 

with this guidance to help keep 

people safe.”

Ros Forbes, a safety advisor 

at UK Power Networks said, 

“Everyday distractions mean it 

can be easy to lose focus of our 

environment and the potential 

hazards around us.

“Taking a moment to assess 

the job we are doing and carry 

out your own checks can give 

you that time to step back, 

re-evaluate and ensure you 

work safely. ”

COMMERCIAL VEHICLE SAFETY CONFERENCE

WINTER WARNING 

TO HAULIERS

RESEARCH PAINTS GLOOMY PICTURE OF 

UK WORKPLACE
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THREE COMPANIES have been 

given six-fi gure fi nes a� er a driver 

was crushed between a reversing 

HGV and a forkli�  truck in a 

warehouse beside Heathrow Airport.

An employee of Davies Turner 

Air Cargo Limited was collecting 

a consignment from Airworld 

Airlines Ltd’s site at the X2 Hatton 

Cross Centre, which is alongside the 

airport, in August 2017.

A vehicle, operated by Saints 

Transport Limited, was collecting a 

consignment from Unilode Aviation 

Solutions UK Limited, also based 

at the X2 Hatton Cross Centre, 

reversed causing the employee to 

become crushed between the rear 

of the vehicle and the forkli�  truck, 

resulting in serious injuries.

� e X2 Hatton Cross Centre is 

owned by Brixton (Hatton Cross) 

1 Limited and is managed by Segro 

Administration Limited.

HSE visited the X2 Hatton Cross 

Centre and an investigation found 

the site layout did not segregate 

those working or visiting the site, so 

far as reasonably practicable, from 

being struck by moving vehicles.

� e defendants had not taken 

responsibility for managing traffi  c. 

Neither did they communicate or 

co-ordinate with one another.

Segro Administration Limited, 

of New Burlington Place, London 

pleaded guilty to breaching the 

Health and Safety at Work etc. Act 

1974 Section 3(1). Airworld Airlines 

Ltd, of High Street, Sunninghill, 

Ascot, and Unilode Aviation 

Solutions UK Limited, of Hatton 

Cross Centre, Heathrow, Middlesex, 

both pleaded guilty to breaches of 

the Health and Safety at Work etc. 

Act 1974 Sections 2(1) and 3(1).

Segro Administration Limited was 

fi ned £320,000 and ordered to pay 

costs of £17,584, Airworld Airlines 

Ltd was fi ned £120,000 and ordered 

to pay costs of £17,605, and Unilode 

Aviation Solutions UK Limited was 

fi ned £110,000 and ordered to pay 

costs of £10,878 at Southwark Crown 

Court on 1 November 2022.

Following the guilty pleas, the 

prosecution reconsidered the charges 

laid against Brixton (Hatton Cross) 

1 Limited, Saints Transport Limited 

and Davies Turner Air Cargo 

Limited, and determined that it 

was no longer in the public interest 

to continue with their cases. � e 

prosecution off ered no evidence, and 

defendants were found not guilty.

Speaking a� er the case, HM 

Acting Principal Inspector Sarah 

Pearce said: “� is incident was 

entirely avoidable. Workplace 

transport incidents fatally injure 50 

workers in Great Britain a year, with 

5,000 other incidents resulting in 

serious personal injury.

“Where reasonably practicable, 

reversing manoeuvres should be 

avoided and pedestrians and moving 

vehicles segregated.”

EDDIE STOBART has been 

fi ned a� er work at one of its sites 

exposed staff  to asbestos.

� e fi rm was fi ned £133,000 for 

a series of failures that took place 

while excavation work was carried 

out at its rail and container freight 

port in Widnes.

Asbestos containing materials 

(ACMs) were disturbed by the 

building work, putting staff  at risk.

An investigation by the Health 

and Safety Executive (HSE) found 

an asbestos survey had not been 

carried out, workers hadn’t received 

any training in relation to asbestos, 

and Eddie Stobart failed to report 

the incident correctly.

Manchester Magistrates Court 

heard that in early 2018, an area of 

the company’s Mersey Multimodal 

Gateway in Widnes was earmarked 

for the storage of empty containers. 

As the ground become damaged 

by heavy li�  loaders used to move 

containers, it was decided to scrape 

away the top layer to reach an 

older, more level surface below.

� is work took place over 

several months and subsequently 

the remnants of old buildings 

containing asbestos were present in 

the surface material. Underground 

basement cavities were also found 

and excavated and then backfi lled 

with rubble. Several workers 

complained about the dust created 

by these processes and what it 

may contain.

An investigation by HSE found 

an asbestos survey had not been 

carried prior to the work beginning 

to determine if any of the excavated 

material contained asbestos.

A risk assessment had not been 

carried out nor suitable control 

measures put in place to prevent 

or reduce exposure to asbestos 

or prevent the spread of asbestos 

containing materials from the site.

It was several months a� er the 

work had been completed that 

testing was carried out and the 

subsequent survey identifi ed ACMs 

in the mounds of spoil, as well 

as scattered around the footprint 

where the work had taken place.

A HERTFORDSHIRE 

construction company has been 

fi ned a� er a worker fell through 

a skylight while working on a six-

storey house. � e man fell over 

three metres and received serious 

head injuries that led to him 

being in a coma for six weeks.

MH Costa Construction 

Limited had been completely 

renovating the property at Moore 

Park Road, Fulham, London, 

which included building a 

basement and an extension.

On 30 November 2018, the 

worker, along with others, was 

working on the extension’s 

fl at roof when he fell through 

an opening created for the 

installation of a skylight.  � e 

opening was covered with loose 

planks and work was in progress 

immediately by the opening.

An investigation by the Health 

and Safety Executive (HSE) 

found it would have only taken a 

small movement to dislodge the 

planks. � e worker either fell or 

stepped onto a plank, which then 

tipped, causing him to fall to the 

basement below.

� e company’s risk 

assessment records did not 

consider how to prevent falls 

through the opening. 

HSE also found other areas 

where workers could fall, as 

well as issues relating to manual 

handling, trip hazards, hazardous 

wood dust and the storage of 

fl ammable materials.  � ere was 

also no evidence the injured 

worker had been provided with 

any formal health and safety 

related training.

MH Costa Construction 

Limited of Beauchamp 

Court, Victors Way, Barnet, 

Hertfordshire, pleaded guilty to 

a breach of Regulation 13 (1) of 

the Construction (Design and 

Management) Regulations 2015. 

� ey were fi ned £96,000 and 

ordered to pay £18,966 in costs at 

Southwark Crown Court on 14 

November 2022.

EDDIE STOBART PROSECUTED AFTER 

WORKERS EXPOSED TO ASBESTOS

SKYLIGHT FALL 

PUTS WORKER IN A 

SIX-WEEK COMA

SIX-FIGURE FINES AFTER HGV DRIVER 

SERIOUSLY INJURED
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A PLUMBING and heating engineer 

has been jailed for 20 weeks a� er 

carrying out illegal gas work.

Peter Read, who traded as 

A.C.E Plumbing and Heating in 

Portsmouth, was contracted to install 

a new gas central heating boiler for a 

customer in January 2020.

A few days later the customer 

experienced problems with the 

boiler. On inspection by an engineer 

on the Gas Safe Register, the 

installation did not meet current 

standards. Further repair work 

was then required by a Gas Safe 

Registered engineer to ensure 

that the installation was in a safe 

condition.

An investigation by the Health 

and Safety Executive (HSE) found 

Peter Read was not competent to 

carry out gas work and not on the 

Gas Safe Register at the time he 

carried out this work. Mr Read 

had previously been prosecuted 

by the HSE in April 2016 and had 

been found guilty of carrying out 

unregistered gas work. He was fully 

aware of his legal responsibilities 

when carrying out gas work.

Peter Read of Seafi eld Road, 

Portsmouth, pleaded guilty to 

breaching Regulation 3(1) and 3(3) 

of the Gas Safety Installation and 

Use Regulations 1998 and section 22 

of the Health & Safety at Work etc 

Act 1974. He was handed a custodial 

sentence of 20 weeks at Portsmouth 

Magistrates’ Court on 2 December 

2022.

HSE Inspector Karen Morris 

said, “Peter Read continued to 

carry out gas work while he was not 

competent to do so and while not 

Gas Safe Registered.

“He has shown a blatant disregard 

for the law and continues to put 

people at risk despite previous 

enforcement against him by the HSE. 

His actions have not only caused 

considerable stress for the customers 

concerned but have also resulted in 

additional fi nancial outlay required 

to put right his poor-quality work.

“I would like to take this 

opportunity to remind anyone who 

needs gas work doing to make sure 

they check that the engineer has the 

right skills and is registered with Gas 

Safe Register. � is is very easy to do 

and by law, anyone working with gas 

must be listed on the register.”

A WELSH health board has been 

fi ned £160k a� er three employees 

were diagnosed with Hand Arm 

Vibration Syndrome (HAVS).

Powys Teaching Health Board 

required its employees to routinely 

operate handheld power tools such 

as lawn mowers, strimmers and 

hedge cutters without carrying out 

an assessment of the risks from 

exposure to vibration.

� ere was no monitoring, 

or any estimate of exposure to 

vibration, even though employees, 

particularly during the summer 

months, operated handheld power 

tools for several hours a day.

An investigation by the Health 

and Safety Executive (HSE) 

found the health board had failed 

to properly assess the levels of 

exposure to its employees and 

that information, instruction and 

training given to staff  was limited.

It found that the health board 

had ignored requests from its own 

occupational health department to 

conduct a risk assessment.

� e lack of monitoring, 

assessment, training and health 

surveillance has allowed employees 

to operate handheld power tools 

for a signifi cant period, in some 

cases several decades, without 

having the necessary measures in 

place to reduce the risk.

� is led to three employees 

being diagnosed with Hand Arm 

Vibration Syndrome.

Powys Teaching Health Board of 

Glasbury House, Bronllys Hospital, 

Bronllys, Powys, Wales, pleaded 

guilty to breaching Section 2(1) 

of the Health and Safety at Work 

etc Act 1974.  � ey were fi ned 

£160,000 and ordered to pay costs 

of £5,599 at Wrexham Magistrates’ 

Court on 22 November 2022.

Speaking a� er the hearing, HSE 

inspector Joe Boast said, “� is 

was a case of the health board 

completely failing to grasp the 

importance of managing its staff ’s 

exposure to vibration while using 

handheld power tools.

“Employers should conduct a 

full assessment of the vibration 

magnitude and exposure duration, 

before reviewing whether 

employees are at risk. � ere is a 

simple online calculator to help 

employers complete this process.

“If the health board had followed 

the free guidance, they would not 

have exposed employees to risk 

and possibly have prevented the ill 

health that has been suff ered.” 

A FAMILY-run plant hire 

company has been fi ned a� er a 

member of the public was crushed 

at its Cambridgeshire site.

On 30 January 2020, a FDS 

(Cambridge) Ltd employee 

was moving and processing a 

stockpile of concrete and brick 

rubble using an excavator at the 

company’s site on Ely Road, Little 

� etford, Ely, Cambridgeshire.

A member of the public came 

onto the site in a vehicle and was 

removing building waste from 

their trailer when they became 

trapped against the trailer by the 

reversing excavator, sustaining 

fractures to both of their legs.

� e Health and Safety 

Executive (HSE) found that 

members of the public should 

not have been able to get 

onto the site unchallenged. 

Additionally, they should not 

have been permitted to park near 

an operating machine which 

the company should have either 

barriered off  or put suitable 

arrangements in place to ensure 

that it had ceased operating 

whilst people were in the vicinity.

FDS (Cambridge) Ltd of 

Ely Road, Little � etford, Ely, 

Cambridgeshire pleaded guilty 

to contravening Regulation 3 (1) 

of the Health and Safety at Work 

Act 1974.  � e company were 

fi ned £18,000 and ordered to pay 

£9,355 in costs at Peterborough 

Magistrates’ Court on 4 

November 2022.

A� er the hearing, HSE 

inspector Roxanne Barker said, 

“� is was a tragic and wholly 

avoidable incident, caused by 

the failure of the host company 

to implement safe systems of 

work, considering the breadth of 

their operations, including, and 

especially, those which involved 

visitors to its site.

“� is risk was further 

amplifi ed by the company’s 

failure to undertake a number 

of simple safety measures 

including the segregation of 

vehicles and pedestrians.”

HEALTH BOARD EMPLOYEES DIAGNOSED WITH HAVS

FAMILY-RUN 

COMPANY FINED

ENGINEER JAILED FOR ILLEGAL GAS 

WORK
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A TRANSPORT company has been 

fi ned £400k a� er one of its drivers 

was killed a� er being knocked off  

his trailer while loading and 

unloading it.

On 16 November 2020, Robert 

Gi� ins, who worked for Arnold 

Laver & Company Ltd, was 

delivering timber to a company in 

Whaddon near Salisbury. He had 

climbed onto the bed of his trailer 

to sling the load and attach it to 

the vehicle-mounted crane. While 

moving the load using the crane’s 

remote control he was struck by the 

crane and fell from the vehicle to 

the ground. Mr Gi� ins was taken to 

hospital and subsequently died on 17 

December 2020.

An investigation by the Health 

and Safety Executive (HSE) found 

that this incident was the result of 

health and safety failings by the 

company. � e risks associated this 

work at height had not been properly 

assessed and the risk of falls had 

not been adequately prevented 

or controlled. � e company had 

also not provided Mr Gi� ins with 

suffi  cient training and instruction 

on the safe operation of the remote 

crane controls on the vehicle.

At a sentencing hearing at 

Salisbury Magistrates’ Court on 13 

October, Arnold Laver & Company 

Ltd, Bramall Lane, Sheffi  eld, pleaded 

guilty to breaching section 2(1) of 

the Health and Safety at Work Act. 

Passing sentence on November 

9, they were fi ned £400,000 and 

ordered to pay costs of £19,842.

Speaking a� er the hearing HSE 

Inspector Leo Diez said, “Falls 

from vehicles can be overlooked by 

employers when considering risks 

from work at height. Simple control 

measures would have prevented 

this accident.”

In a victim personal statement 

from Mr Gi� ins’ family, his mother 

Betty Gi� ins said, “� e pain of 

losing a son is only made worse by 

the fact this is the second son I have 

lost. I try not to think of him in 

the hospital as this only adds to my 

sadness. I miss him every day.”

A LOGISTICS company has been 

fi ned £400k a� er a worker broke 

his back when he fell from a 

forkli�  truck.

� e injured man was one of 

two employees who were loading 

a shipping container at freight 

forwarders Reliable Shipping 

Limited, on the Severalls Industrial 

Estate, Colchester, ready for it to be 

dispatched on 26 September 2019.

To reach the highest pallets 

inside the container, the man had 

been li� ed up on the forks of the 

forkli�  to stack boxes on top of an 

already wrapped pallet.

He fell approximately two foot 

and landed on the corner of a pallet 

on the fl oor resulting in multiple 

spinal fractures.

An investigation by the Health 

and Safety Executive (HSE) found 

that Reliable Shipping Limited had 

no safe system of work for loading 

and unloading the containers, and 

it did not have appropriate work-

at-height equipment.

� e company had a risk 

assessment for working at height, 

but it was not suitable nor suffi  cient 

and did not correctly assess the 

working environment or correct 

control measures.

Reliable Shipping Limited, 

of Severalls Industrial Park, 

Colchester, Essex pleaded guilty 

to breaching Section 2(1) of the 

Health and Safety at Work etc. 

Act 1974. � e company appealed 

against a fi ne of £500,000, which 

was reduced to £400,000 at 

Chelmsford Magistrates’ Court on 

23 September 2022. � e company 

was ordered to pay £6,336 costs.

In sentencing, District Judge 

King said that even those who 

weren’t familiar with health and 

safety would know that this was 

an accident waiting to happen and 

it was only good fortune that the 

injured person was not paralysed 

or killed.

Speaking a� er the hearing, 

HSE Inspector Carla Barron said, 

“� ose in control of work have 

a responsibility to undertake 

suitable and suffi  cient risk 

assessments, devise safe methods 

of working and to provide the 

necessary equipment, information, 

instruction and training to 

their workers.

“� is incident could so easily 

have been avoided by simply 

planning the work and providing 

the correct control measures and 

safe working practices.”

A SCRAP metal company has 

been fi ned for safety breaches 

a� er a worker lost parts of four 

fi ngers while operating poorly 

maintained machinery.

On 27 March 2020, a man 

working for Infi nity Metals 

Limited suff ered amputations 

to multiple fi ngers while 

operating the machinery at 

Vickerdale Works, Arthur Street, 

Stanningley, Pudsey, Leeds.

An investigation by the Health 

and Safety Executive (HSE) 

found that while the employee 

was operating the crocodile 

shear, he leant over the machine 

while it was in motion to clear 

metal and caught his right hand 

in the machine. � is caused him 

to suff er an amputation to four of 

his fi ngers.

Infi nity Metals Limited, 

of Spur Road, Quarry Lane 

Industrial Estate, Chichester 

pleaded guilty to breaching 

Section 2 (1) of the Health & 

Safety at Work etc Act 1974. � e 

company was fi ned £26,680 and 

ordered to pay prosecution costs 

of £7,005 at Leeds Magistrates’ 

Court on 9 November 2022.

A� er the hearing, HSE 

inspector Darian Dundas said, 

“� e lack of clear roles and 

responsibilities together with 

insuffi  cient training and poorly 

maintained machinery played a 

signifi cant part in this incident.

“� is incident could so easily 

have been avoided by simply 

maintaining the machinery in 

good working order, ensuring 

that the correct control measures 

were present, and ensuring that 

safe working practices were 

adhered too.”

WORKER BROKE BACK IN FALL FROM 

FORKLIFT TRUCK

SCRAP METAL 

WORKER 

LOSES FOUR 

FINGERS

DRIVER KILLED LOADING AND 

UNLOADING TRAILER
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A CHIPBOARD manufacturer has 

been fi ned £2M for health and safety 

failings which led to the tragic death 

of an employee.

Norbord Europe was found guilty 

of two charges under health and 

safety legislation on 1 November 

2022 at Perth Sheriff  Court. 

� e court heard that on 13 July 

2016 at the company’s site in Cowie, 

Stirlingshire, George Laird, along 

with three colleagues, was involved 

in maintenance work on a wood 

drier. During this work, a high-

pressure hose was used to remove 

hot ash from within a hot gas duct 

above a combustion chamber. 

Mr Laird, 64, who was in the area 

below the combustion chamber, was 

enveloped by hot water, steam and 

ash and sustained burns over 90 

percent of his body. He died from his 

injuries the next day. 

� e Health and Safety Executive 

investigation found evidence of a 

catalogue of failings by the company. 

� e Crown led evidence over the 

course of the trial which showed 

the company had failed to provide 

a safe system of work for employees 

removing hot ash from the system. 

Employees were le�  to devise their 

own methods of working. 

Employees were exposed to risk 

of personal injury from falling ash 

within the combustion chamber 

since its installation at the site 

on 1 October 2014. � ere were 

several near misses involving other 

employees working during that time. 

� e company was also shown to 

have failed to make a suitable and 

suffi  cient assessment of the risks to 

which their employees were exposed 

and comply with the requirements 

and prohibitions imposed by the 

statutory provisions. 

Debbie Carroll, assistant 

procurator fi scal and head of the 

Health and Safety Investigation 

Unit said, “� is was a lengthy and 

complex case. � e detailed evidence 

led against Norbord Europe Limited 

over the four-week trial allowed the 

jury to come to a unanimous verdict.     

“� e tragic death of George Laird 

could have been prevented had 

suitable and suffi  cient measures been 

put in place.     

“� e prosecution and the sentence 

serve to highlight that a failure to 

fulfi l health and safety obligations 

can have tragic consequences and 

those responsible will be held to 

account for their failings.   

“Our thoughts are with Mr Laird’s 

family at this diffi  cult time.”  

Speaking a� er the hearing HSE 

inspector Garry Miller said:   

“� ose in control of work have a 

responsibility to set up safe methods 

of working and to provide the 

necessary information, instruction 

and training to their workers to carry 

out the safe methods of working.  

“If a suitable safe system of work 

had been in place prior to the 

incident, the death of Mr Laird could 

have been prevented.” 

A ROOFING company has been 

fi ned and its sole director given 

a suspended prison sentence 

following an incident where a 

worker fell 12 metres to his 

death on a storm-damaged 

warehouse roof.

Jonathan May, 39, from 

Horbury, Wakefi eld, who was a 

subcontractor for Davis Industrial 

Roofi ng Limited, was working on 

a storm-damaged warehouse roof 

at F&G Commercials Limited, 

Carlton Industrial Estate in 

Barnsley with two others on 18 

December 2016, when he fell.

� e work involved the 

replacement of more than 300 

skylights on a fragile asbestos 

cement roof. � e skylights had 

been damaged in a hailstorm.

An investigation by the Health 

and Safety Executive (HSE) found 

Davis Industrial Roofi ng Limited 

had failed to provide an appropriate 

risk assessment, method statement, 

and suitable and suffi  cient fall 

protection measures for the roof 

work to be carried out safely.

� e investigation found even 

though reasonably practicable 

precautions were available, poor 

planning had resulted in a risk 

assessment and method statement 

that was not suitable and suffi  cient. 

� e work was poorly supervised 

and carried out unsafely.

Melvyn Davis, the sole director 

of the company, who had drawn 

up the risk assessment and method 

statement and had regularly visited 

the site to monitor progress, had 

failed to provide suitable and 

suffi  cient fall protection measures 

and consented to the use of an 

unsafe system of work. � is 

constituted a personal neglect for 

safety during the roof work.

Melvyn Davis, of Field Place, 

Wakefi eld, pleaded guilty to 

breaching Section 37(1) of the 

HSWA 1974 and was sentenced 

to eight weeks imprisonment 

suspended for 12 months 

and ordered to do 15 days of 

rehabilitation activity at Sheffi  eld 

Magistrates’ Court on 16 

November 2022.

Davis Industrial Roofi ng Limited 

also pleaded guilty to breaching 

Section 2(1) of the same legislation 

and was fi ned £20,000 and ordered 

to pay costs of £12,557.

Speaking a� er the hearing, HSE 

Inspector Chris Gallagher said: 

“� is incident could so easily have 

been avoided by simply carrying 

out correct control measures and 

safe working practices.

“Companies and directors 

should be aware that HSE will 

not hesitate to take appropriate 

enforcement action against 

those that fall below the 

required standards.”

A DEMOLITION fi rm has been 

fi ned and one of its directors 

ordered to do 250 hours of 

unpaid work a� er a 20-year-old 

worker was crushed.

Ace Demolition Services Ltd had 

been contracted by Southend 

Borough Council to demolish 

Futures Community College, 

in Southchurch Boulevard, 

Southend-on-Sea.

Shannon Brasier, who was 

20 years old at the time, was 

working with a colleague to 

load a fuel hose into the rear 

compartment of a 21-tonne 

excavator, when the excavator 

moved round and crushed her 

between the excavator and a 

mobile fuel tank.

Ms Brasier, from Dagenham, 

suff ered life-changing injuries, 

including to her neck, skull and 

face, which she was fortunate 

to survive.

An investigation by the Health 

and Safety Executive (HSE) 

found that Ace Demolition 

Services Ltd failed to implement 

suitable controls to segregate 

pedestrians and construction 

plant, allowed two pairs of keys 

to be used during the refuelling 

process and allowed operatives 

to act as signallers/banksman 

for the excavator without having 

received adequate training.

A director, John Gilligan, 

was responsible for supervising 

the refuelling and drove the 

excavator before the refuelling 

was complete.

� e incident happened on 28 

July 2020.

Ace Demolition Services 

Ltd and John Gilligan, of 

Fox Burrows Lane, Writtle, 

Chelmsford pleaded guilty to 

breaching Section 2(1) and 37(1) 

of the Health & Safety at Work 

Act 1974.

Ace Demolition Services Ltd 

was fi ned £20,000 and ordered to 

pay costs of £9,731 at Chelmsford 

Magistrates’ Court on 24 

November 2022. 

MORE THAN 300 ROOFLIGHTS REPLACED 

FOLLOWING FATAL FALL

FIRM AND DIRECTOR 

PROSECUTED AFTER 

LABOURER CRUSHED

£2 MILLION FINE AFTER DEATH OF 

WORKER
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Havsco developed the first personal Hand Arm Vibration 

dosimeter, which measures and records the actual 

vibration exposure at the point where the vibrations 

enter the hand, when using power tools. No reliance on 

inconsistent manufacturer's data, irrespective of which 
tools are used, how they are used or what they are used 

for, the HAVSense dosimeter measures real exposure 

with no programming or changing data when swapping 

between tools. No guesswork, calculations or time 

recording, just simple HAV exposure measurements. 

Measure personal exposure from tools, tasks, processes 

or even products, empowering you with real exposure 

data entirely to suit your operations and requirements. 

Contact us for a free, no obligation demonstration at 

your location.

HAVSco Ltd - 01692 400635 - tech@havsco.co.uk - www.havsco.co.uk

We’re the UK’s leading road safety charity. Get in touch to find out more. 

Call: 0870 120 2910  | Email: business@iam.org.uk  | iamroadsmart.com/business

What risks do your 
drivers face to get 
the job done?

Your business needs to deliver, but at 

what risk? Driving-related pressures 

can severely impact employees’ 

wellbeing, and prove costly for you.

mailto:tech@havsco.co.uk
http://www.havsco.co.uk/
mailto:business@iam.org.uk
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Co-located with: Lead Media Partner:

25-27 April 2023, NEC Birmingham, UK

Find out more:    www.fi resafetyevent.com

THE UK’S LARGEST 
FIRE SAFETY EVENT 
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Find out more: www.atg-glovesolutions.com
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The MaxiDry® range blends comfort and grip with protection 

from oils and liquids providing you a controlled performance in 

these difficult conditions.
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KEEPS YOUR HANDS 

SAFE AND WARM
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The MaxiDry® Zero™ integrates the core values of 

the MaxiDry® brand to bring comfort and liquid 

repellence together and combine them with our 

THERMtech® technology platform.

This technology offers thermal resistance up to 

-10°C/14°F inside the glove under high activity 

with a coating designed to remain flexible for 

temperature up to  -30°C / -22°F.

As with all our gloves MaxiDry® Zero™ is 

dermatologically accredited by the Skin Health 

Alliance as part of our HandCare program. They are 

also pre-washed prior to packaging enabling us to 

guarantee them “Fresh out of the pack” as certified 

by Oeko-Tex.

MaxiDry® Zero™ is certified according the European 

food standards and compliant to FDA CFR Title 21 

Part 177.

EC 1935/2004 (LFGB) 

All kinds of food

FDA 21CFR177
(MaxiDry® Zero™ 56-451)

TECHNOLOGIES INSIDE:



HOW MUCH of the risk control 

strategy in your business is based on 

human beings acting and behaving as 

you expect them to?

Probably quite a lot. Even in businesses 

with a mature approach to health and 

safety management, there is o� en quite 

a high reliance on people based risk 

controls, particularly in variable and 

operational tasks and environments. In 

these situations the people that we are 

relying on are o� en at the lower end 

of the salary spectrum, and engaged 

in physically demanding tasks, o� en 

in challenging circumstances and 

environments. � ere is a focus on 

ensuring that people are properly trained, 

competent and supported, but history 

shows us that things still go wrong. Why? 

Because people make errors.

� e factors which underpin the 

failure of human based risk controls 

are well researched. Distraction is one 

of the key themes identifi ed, and it also 

features prominently in learning from 

historical incidents. Many factors can 

result in distraction including anxiety, 

fatigue, poor nutrition, workload and 

environmental factors. So, as we head 

into winter at the start of what is likely 

to be the most signifi cant fi nancial crisis 

for decades, it makes sense to focus our 

health and safety campaigns in this area.

� ere are many behavioural safety 

tools and programmes designed to 

support businesses in addressing 

distraction, and other human factors 

issues. In the current economic 

climate, organisations may not be 

able to resource signifi cant change 

programmes, but the good news is that 

there is lots you can do to help address 

common causes of distraction for your 

operational employees.

� e fi nancial crisis is impacting 

people in many ways, making basics like 

food, housing, heating and hot water 

unaff ordable to many, causing signifi cant 

anxiety and driving people to borrow 

money, reduce their spending and take 

on additional work. 

Many organisations have access to 

an Employee Assistance Programme 

(EAP) which off ers staff  free of charge 

and confi dential access to specialist 

legal, and fi nancial advice as well as 

counselling and support, but uptake is 

o� en quite low. It’s important to make 

sure that the services feel accessible to 

everyone. For example, a construction 

company invested in a fi nancial adviser 

to support operational staff . Uptake was 

really low, but when they ‘rebranded’ 

the service as a ‘Money Medic’ the diary 

fi lled up immediately. � is issue was 

that construction workers thought of 

‘fi nance’ as the preserve of city bankers. 

Money management and the idea of 

a medic to assist in a crisis felt much 

more accessible and prompted them to 

engage. � e benefi ts were plain to see in 

their regular pulse surveys. 

Access to mental health support can 

yield similar benefi ts, particularly if 

delivered informally through a network 

of peers, with a more structured referral 

route to professional support for more 

signifi cant issues.

Rest, recovery and nutrition are also 

important. � e London 2012 programme 

did a lot of work in this area, and their 

learning is freely downloadable. In one 

project they off ered free porridge to 

workers for breakfast and saw a direct 

correlation to a reduction in incidents 

where distraction or lack of attention 

were causal factors.

So there is loads you can do to support 

eff ective risk management by front line 

workers. You don’t have to invest in a big 

programme, just some simple initiatives 

that help acknowledge and address 

topical issues in an accessible way.

Remember small things can add up to 

make a huge positive diff erence. 

Louise Ward is safety & sustainability 

director at G&W UK – Safety. For 

more information, visit 

www.gwrr.co.uk

Many 
organisations 
have access to 
an Employee 
Assistance 
Programme 
(EAP) which 
offers staff free 
of charge and 
confidential 
access to 
specialist legal, 
and financial 
advice as well 
as counselling 
and support, 
but uptake is 
often quite low. 

PRACTITIONER 

VIEWPOINT
There is a high reliance on people-based risk controls and in this current 

economic climate workers can be distracted. Louise Ward looks at how to 

support workers and reduce errors.
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Keeping you moving

Models for every application

Pallet truck service specialists

Pallet truck plus – rental 
& service options

Genuine parts & accessories

National coverage with 
fast response

Keeping you moving
Complete hand pallet truck solutions

For more information on our hand pallet truck 
solutions: https://toyota-forklifts.co.uk

Everyone wants to get what they paid for. Health & Safety Matters magazine is 

independently verifi ed by ABC, because we want our advertisers to know they’re 

getting the exposure they’ve been promised.

ABC. See it. Believe it. Trust it.  To advertise call Christine Fitzgerald on 07788 264572

BE WISE
WHEN YOU ADVERTISE

www.abc.org.uk Helping you to protect your environment and your business

Storing temperature 

sensitive hazardous 

liquids?

0845 45 01 415
sales@safetyunlimited.co.uk

www.safetyunlimited.co.uk

Tailor-made Haz-mat

 Storage Solutions

https://toyota-forklifts.co.uk/
http://www.abc.org.uk/
http://www.safetyunlimited.co.uk/
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0333 016 9801 | cleanservices.co.uk/workwear

WORKWEAR RENTAL & LAUNDRY SERVICES

We work with UK based manufacturers to supply:

› High-viz protective clothing 

› Molten metal protective clothing

› Flame retardant garments  

› Anti-static garments

› Liquid & chemical splash repellent garments

Our comprehensive end-to-end rental service provides your 

workers freshly laundered, uniforms on a reliable, regular 

schedule. Choose from a full range of smart, robust 

uniforms that comply with all appropriate safety standards 

to keep your employees more visible and better protected 

as they work.

A
N

 A
LSCO COM

PA

N
Y

SINCE 1889

What is a Registered Safety Supplier? 

Registered Safety Suppliers

commit to only selling

compliant PPE & safety

equipment. Specifying the shield

helps businesses fulfil their duty

under PPE legislation to ensure

products are suitable and fit for

purpose

Compliant

Registered Safety Suppliers

invest in developing client-facing

staff's knowledge, skills and

abilities, enabling them to provide

specialist advice on PPE & safety

equipment

Competent

As BSIF members, Registered

Safety Suppliers can be

depended on to trade honestly

and ethically and go above and

beyond to support customers

with PPE & safety equipment

procurement 

Dependable

Products and processes from

Registered Safety Suppliers are

tested and verified to confirm

compliance with the relevant

standards and regulations 

 Verified 

 
 

Anyone can sell safety, but you shouldn’t buy safety from just anyone: 

ALWAYS SPECIFY THE SHIELD

Find a Registered Safety Supplier at: 

WWW.REGISTEREDSAFETYSUPPLIERSCHEME.CO.UK

 

...a PPE & safety equipment supplier you can trust!

http://www.registeredsafetysupplierscheme.co.uk/
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How did you get into the health and 

safety industry?

A: My career in the PPE industry has spanned 

20 years, starting as an offi  ce junior for one of 

the UK’s largest distributors. 

During my time there, I worked in various roles 

such as branch admin, exports, and category 

management. I then joined Needlers four and 

a half years ago as product and procurement 

manager, and in my time I have worked hard 

to off er the very best range of products and 

solutions to our customers. Needlers was 

acquired by RS in 2021.

What do you enjoy most about your 

job?

A: I really enjoy how much my role 

challenges me every day and encourages me 

to seek out opportunities to innovate, work 

with new technologies and continuously 

develop our products and solutions. 

This industry is all about getting people 

home safe to their loved ones and being 

able to help people do that is extremely 

rewarding. I feel as though what I do really 

makes a difference!

What do you think are the biggest 

challenges facing the health and safety 

industry in UK?

A: � e UK health and safety industry is a 

challenging arena in which to work for many 

diff erent reasons. Legislation and regulations are 

ever-changing, making it a continual challenge 

to remain up-to-date and informed. In addition 

to this, the complexity of the industry means 

there is a lack of understanding around health 

and safety in general. 

Customers expect more from their suppliers, 

especially when it comes to cost, meaning 

that it is an incredibly competitive market, 

so I have to constantly consider how we can 

add value to our customers in lots of diff erent 

ways. Sustainability is one way that we can add 

value, however this provides its own challenges. 

� ere are also signifi cant challenges around 

the enforcement of our industry with the 

authorities stretched, and not able to give the 

attention or resources that our industry 

really deserves.

How do you think these challenges can 

be overcome?

A: I believe that we need to work with our 

customers and end users more closely to 

provide so much more than just product. 

Sharing expert knowledge and awareness 

is key to ensuring these challenges can be 

overcome. Also, the constant development of 

new technologies and materials can help with 

sustainability, compliance and also supporting 

cost challenges by providing more reliable 

products and solutions.

What sets RS apart from its 

competitors?

A: RS has a vast amount of resources available 

which helps us to innovate and constantly 

improve what we do. RS’ acquisition of 

Needlers and Liscombe has created a strong 

personal protection equipment off ering, and 

the combination of the three brands and depth 

of expertise - comprising many years of health 

and safety industry knowledge and experience 

across all the teams – provides a powerful 

proposition. We have also launched RS Safety 

Solutions, off ering our expertise and experience 

to help customers choose the right products 

for their needs, their compliance requirements 

and the industry they operate in. We off er a 

consultative approach to help them shape a 

safety strategy that will be fi t for purpose, yield 

cost savings and choose sustainable solutions 

where possible.

RS invests heavily in people to help develop 

skills and knowledge even further and to ensure 

we’re abreast of a rapidly evolving industry. RS 

is also very committed to ESG and everyone in 

our organisation plays a part in delivering our 

goals to help make the world a better place.

What are you most memorable 

successes at RS?

A: � e global pandemic was a diffi  cult time 

for many industries for many reasons. My 

role during this time was crucial to support 

our customers, as we are a critical supplier 

to the UK food industry, and without the 

products that we ensured made their way to 

the food sector, there could have been huge 

repercussions on the food supply in the UK 

which would have impacted us all. 

It has also been a memorable time being a huge 

part of raising our presence in the market as 

true experts.

What’s next in the product pipeline 

for RS?

A: In line with our ESG commitments, 

sustainable products are high on the agenda 

for us as is ensuring that we only work with the 

highest quality and ethical manufacturers. We 

are also looking to develop our products to suit 

specifi c markets around the world, not just the 

UK. I’m excited to see our product off er expand 

as we begin to work closely with new suppliers. 

� e industry has some work to do around 

producing PPE that fi ts more people properly; 

people come in all kinds of shapes and sizes 

and so being able to off er products that will 

fi t more people in the right way is something 

we are keen to develop. � ere’s a lot of focus 

on the ‘safety’ side of health and safety but far 

less awareness/visibility on the ‘health’ which is 

something we will be looking to also address in 

collaboration with our customers.

What’s your vision for the future of RS?

RS has evolved to become more much than 

simply a distributor of products. We are a 

solutions-driven business providing a one-stop-

shop for our customers encompassing breadth 

of quality product range, high service levels and 

unrivalled expertise. � e RS Safety Solutions 

service is an example of this, and I believe we 

will continue to be the trusted experts in our 

fi eld and our customers will work with us long 

term to provide for their needs. 

In the spotlight with

NIK RILATT
This month we put Nik Rilatt from RS Safety Solutions in the spotlight to find out how he 

found himself working in the world of health and safety.
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What do you think the medium term 

future holds for the safety industry 

globally?

We are still in a period of settling down 

following Covid-19 disruptions, meaning that 

there are some challenges to still overcome. � is 

combined with war and economic challenges 

across the world means the medium term future 

is all about remaining stable and providing for 

our customers as best as we can in the face of 

these challenges.

What health and safety issues are you 

most passionate about?

A: I am passionate about fully understanding 

the issues people face and the impact these 

issues have on their lives, so that I can work to 

fi nd the solution that will ultimately make life 

better. It is important to me that what we do 

makes a diff erence.

How can we entice more young talent 

to work in the health and safety sector?

A: It is important to get under the skin of what 

is important to the younger generation when 

looking to entice young talent into our industry. 

Forward thinking companies which recognise 

the importance of the issues that matter will 

successfully encourage young talent to join. 

Some examples of this could be around support 

and understanding the importance of mental 

health, and as the research suggests, making 

ESG a high priority can be an attractive quality 

for young talent who are evaluating their career 

choices. It is also important that the stigma 

attached to the health and safety industry is 

broken down, and educate future talent on the 

impact they can have and how they can make a 

diff erence. Attracting young talent is all well 

and good, but it is also important that 

organisations focus on how they retain talent so 

as not to lose expertise and future leaders. 

Nik Rilatt is product & procurement 

manager for RS Safety Solutions. For more 

information, visit https://uk.rs-online.com
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HSE COLLABORATION
2022 saw SHW Live deliver the highest-

quality event of its type, and the 

organisers are proud to be continuing 

with their collaboration with the Health 

and Safety Executive to do so. HSE 

will be hosting sessions in the Keynote 

� eatre on day one.

HSE head of marketing 

Jacinta Atkinson spoke of the 

collaboration; “We are delighted to be 

collaborating with SHW Live to help 

shape the agenda for the shows to 

refl ect the needs of our duty holders, 

stakeholders, and partners.”

WORLD-CLASS CONTENT 
SHW Live North will once again be 

bringing visitors a range of high quality 

educational content, delivered through 

two conference theatres - all included 

with the free pass.

� e Keynote � eatre will be focused 

on looking forward to the future whilst 

the HSM Knowledge Hub - new for 

2023 - will place a focus on the here and 

now, both theatres off ering invaluable 

content that will really make a diff erence 

to your organisation.

For 2023, What Else Events is 

delighted to be partnered with 

Health & Safety Matters Magazine to 

deliver the highest quality debate and 

information for front line safety and 

health workers. 

� e HSM Knowledge Hub will 

deliver a series of carefully curated 

panel debates, dedicated to providing 

content tailored to the core of the 

market and responding to the day to 

day needs of the OSH professional.

� e comprehensive programme 

will provide insights into key topics 

including PPE, legal regulations, 

management and leadership, safety 

culture, risk management and 

worker protection.

Keynote � eatre presentations include:

• � e Line Manager Paradox - Marcus 

Herbert, British Safety Council

• Science Briefi ng from IOM - Nathan 

Baker, Dr Karen Galea, and Prof 

Damien McElvenny, IOM

• Impacts of Fire Safety Act - Dennis 

Davis, Fire Sector Federation

• Leadership: Organisational Vs 

Individual Resilience - EurOSM Dee 

Arp Dip2OSH CMIOSH MIIRSM 

MCIEA, NEBOSH

• IOSH

• In the SHW Knowledge Hub, sessions 

will include:

• Creating a Suitable Safety Culture 

- Dr. Julie Riggs, British Safety 

Council and Mark Creighton, 

Worknest

• Do You Know the Suitable Evacuation 

Policy? - Colin Moore, Evac+Chair, 

and Russ Timpson, Tall Building 

Network

• Managing MSDs and Ergonomics 

- Matt Powell-Howard, NEBOSH, 

Matt Birtles, Health and Safety 

Executive

• RIDDOR and the Role of the 

Responsible Person - Rhian Greaves, 

DAC Beachcro� , and Matt Sulley, 

Pinsent Masons 

• Fire Safety Mock Trial - Warren 

Spencer, Blackhurst Budd Solicitors

Attendees will have the opportunity 

to attribute learnings from any SHW 

Live conference sessions towards their 

CPD certifi cation for the year. 

Whether it’s keeping up with the 

latest regulatory changes, evolving your 

workplace culture or working on mental 

health, SHW Live North will cover a 

vast range of topics, keeping you in 

the know.

� e full agenda for both the 

SHW Keynote � eatre and HSM 

Knowledge Hub can be found at www.

safetyhealthwellbeing.live. � e packed 

agenda complements numerous 

networking opportunities for 

professionals and exhibitors in a relaxed, 

enjoyable, and friendly environment.

MANCHESTER CENTRAL
“Great event and chance to meet up with 

acquaintances in the industry. Venue is 

centrally located and easy to access via 

train. Will defi nitely be attending next 

year,” said a 2022 visitor.

Taking place at the iconic Manchester 

Central Convention Complex, event 

organisers have addressed the challenges 

of the industry relating to increased 

pressures on time, cost of travel and 

employer-imposed restrictions.

Located in the centre of the UK, 

Manchester benefi ts from excellent road, 

rail, and air links, which allow for easy 

access for delegates from all four corners 

of the country.

� e venue is a world-class 

convention centre, situated in the 

heart of Manchester. As such, it is 

easily accessible for thousands of OSH 

professionals to attend. Furthermore, 

discounted car-parking, endless 

accommodation choice and hospitality 

and entertainment options are just 

moments away.

Whether your priority is workplace 

safety, occupational health or mental 

health and wellbeing, SHW live presents 

a unique chance to stay up to date 

with the latest legislation alongside 

unrivalled networking and procurement 

opportunities within the Safety, Health, 

and Wellbeing industry. 

Featuring product launches, live 

demonstrations, and new technologies, 

come together with other OSH 

professionals to discover solutions 

across Health and Safety training, PPE 

procurement, occupational and 

environmental monitoring, H&S 

consultancy and much more. 

SHW Live will take place at 

Manchester Central on 14-15 February 

2023. Register now for your FREE pass 

at www.safetyhealthwellbeing.live

SHW Live North 
will once again 
be bringing 
visitors a range 
of high quality 
educational 
content, 
delivered 
through two 
conference 
theatres - all 
included with 
the free pass.
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Monitoring Solutions

casellasolutions.com

VibrationNoise Air Sampling

Providing monitoring solutions for Occupational & Environmental assessments

Regent House, Wolseley Road, Kempston, Bedford, MK42 7JY, UK

T: +44 (0)1234 844100

E: info@casellasolutions.com
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Wednesday 15th February 2023

09:45-10:15 Brilliant careers; OSH as a fi rst choice – an IOSH led discussion
Chair: Lawrence Webb, IOSH President

10:45-11:15 Impacts of the Fire Safety Act
Dennis Davis (Fire Sector Federation)

11:45-12:15
Leadership: Organisational versus individual resilience
Dee Arp (NEBOSH)

12:45-13:15
All inclusive: The value of diversity – an IOSH led discussion
Chair: Fayola Francis, EDI Lead, IOSH

13:45-14:15
The evolution of the OSH professional
Dr. Julie Riggs (British Safety Council)

14:45-15:15
What makes a sustainable workforce? – an IOSH led discussion
Chair – Richard Bate, IOSH Vice-President

Tuesday 14th February 2023

09:45-10:15 Managing work-related stress
Health and Safety Executive

10:45-11:15 Sentencing: learning from the mistakes of others
Rhian Greaves, (DAC Beachcroft)

11:45-12:15
The Line Manager Paradox
Marcus Herbert, (British Safety Council)

12:45-13:15
How mental health is related to physical health on construction sites
Nicola Hodkinson, (Trustee of Mates in Mind)

13:45-14:15 Health and Safety Executive address

14:00-15:00

The science briefi ng from IOM
Nathan Baker, Chief Executive, IOM
Prof. Damien McElevenny, Biostatistician and Epidemiologist, IOM
Dr Karen Galea, Research Team Lead, IOM
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Tuesday 14th February 2023

09:45-10:15 Do you have a suitable evacuation policy
Colin Moore (Evac+Chair), Russ Timpson (Tall Buildings Network)

10:45-11:15 Designated Standards and PPE
Adam Bradley (Moldex), Chris Bishop (UKATA), Mike Clayton (RPE Consultancy Ltd)

11:45-12:15
What’s your health and safety focus
Phil Roberts (G&W UK)

12:45-13:15

RIDDOR and the role of the responsible person
Matt Sulley (Pinsent Masons), Rhian Greaves (DAC Beachcroft), John Southall (Opus 
Safety)

14:00-15:00
Fire Safety Mock Trial
Warren Spencer, Blackhurst Budd Solicitors

15:30-16:00
Fire Safety Mock Trial Conclusion
Warren Spencer, Blackhurst Budd Solicitors

Wednesday 15th February 2023

09:45-10:15 Falls from height – The biggest cause of workplace fatalities in the UK
Peter Styth (Guardian), No Falls Foundation, PASMA

10:45-11:15 Creating a suitable safety culture
Dr. Julie Riggs (British Safety Council), Bill McDonald (RRC International), Mark Creigh-
ton (Worknest)

11:45-12:15
Protecting workers in hazardous environments
Kevin Bampton (BOHS)

12:45-13:15
Is your PPE Compatible
Ken Smith (Cromwell), Tim Brett (INSPEC International Ltd), Steve Bray (Bolle)

13:45-14:15
Managing MSDs and ergonomics
Matt Powell-Howard (NEBOSH), Matt Birtles (Health and Safety Executive)

14:45-15:15
Eff ective risk management systems
Alex Minett (CHAS), John Nelson (IIRSM), Adam Walton (Safety Chair)
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The expertise and experience of RS Safety Solutions offers you so much more. 

By choosing to partner with RS Safety Solutions you can access our free PPE 
consultation service, leverage relationships with major PPE manufacturers 
and enjoy commercial agreements backed by market leading customer 
and delivery service. 

Why not let us help you procure the PPE and Hygiene products you need, 
cost effectively, reliably and with BRC compliance always in mind.
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INVISIBLE THREAT WITH 

VISIBLE CONSEQUENCES
There is growing awareness of poor indoor air quality and how this can effect the health and wellbeing of 

workers. David Flower takes a look at this important issue.
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P
OOR AIR quality is the largest 

environmental risk to health 

in the UK according to the 

Government. � eir statistics1 show that 

between 2017 and 2025 the total cost to 

the NHS and social care of air pollutants 

will be £1.6 billion, with between 28000 

and 36000 deaths a year.

Furthermore, over 12 million 

people living with pre-existing health 

conditions can fi nd those exacerbated by 

air pollution.

For years, the danger of outdoor 

air pollution has been widely known, 

researched, and discussed. 

It is only in recent times, particularly 

with COVID-19 that Indoor Air Quality 

(IAQ) has come to the fore as a major 

health concern.

From reduced cognitive function, 

lung cancer and asthma to COPD 

and increased risks of heart attack 

and stroke; the pandemic has 

shone a light on the public health 

consequences of poor building 

ventilation, indoor air contaminants 

and the threat they pose.

Whilst IAQ research and legislation 

lags behind that of outdoor air pollution, 

it continues because of growing 

awareness, to gather pace. 

Leading bodies such as UK Research 

and Innovation and the IOM are at the 

forefront of work around health impact 

assessments, epidemiological studies, 

and intervention approaches. � e IOM’s 

most recent contributions in the fi eld 

have included independent research on 

behalf of DEFRA and its Air Quality 

Expert Group.

With 80% of time spent on average 

indoors, a large proportion in the 

workplace and with huge numbers of 

people visiting doctors daily (up to 3 

million2 working days lost as a result), 

businesses need to ask themselves 

are they doing enough to combat the 

challenge of poor IAQ and protect 

their employees?

WHAT ARE THE CAUSES OF 

POOR INDOOR AIR QUALITY?

Indoor air pollution arises from a 

multitude of workplace sources, 

processes, and activities. 

� ese range from cleaning activities 

and materials, furnishings, building 

composites, moulds, ground gases, 

paint, heating and even air fresheners. 

In addition, it also comprises pollutants 

from outdoor sources.

When trapped in poorly ventilated 

buildings; those designed with energy 

effi  cient airtight construction; or small 

spaces with increased temperatures, lack 

of airfl ow, distribution, and humidity 

pollutants can reach uncomfortably 

elevated levels, remaining in the air for 

prolonged periods.

� ese include but not restricted to 

Nitrogen Dioxide, Carbon Monoxide, 

Volatile Organic Compounds (VOCs), 

allergens, radon, and particulate matter.

Indoor air pollution can vary 

dependent on the specifi c area within 

a building, and according to some 

statistics, indoor air pollutants can 

be two to ten times higher than 

outdoor pollution.

IAQ is one of the causes therefore 

of what has been referred to as Sick 

Building Syndrome. � is occurs 

when conditions within a particular 

building and its services lead to workers 

experiencing health symptoms ranging 

from lethargy, headaches, coughing, 

wheezing, itchy skin, and congestion. 

In certain sectors such as 

manufacturing, one of the largest 

employers in the UK with approx. 3 

million workers, the consequences 

can be far more serious in terms of 

severe health impacts. � e nature of 

duties in this industry such as welding 

and abrading, can see prolonged 

exposure over long shi� s and o� en with 

inadequate protection and control.

Along with the health consequences 

the impact of IAQ and SBS on 

productivity, employee satisfaction and 

wellbeing, and overall economic growth 

can be huge.

CURRENT LEGISLATION AND 

GUIDANCE

Historically, guidance and legislation 

around IAQ has been somewhat of 

a grey, o� en confusing area, miles 

behind that of outdoor air pollution 

and with little enforceable power 

or clarity. 

� is has been due to the complexities 

involved with indoor air pollution in 

terms of how you defi ne IAQ: constantly 

changing internal environments, the 

evolution of a building/workplace, 

sources of pollutants and people’s 

individual perceptions of comfort.

In the UK, the fi rst comprehensive 

attention given to it with regards to 

potential health eff ects was in 1991 

with the House of Commons Select 

Committee Enquiry on Indoor 

Air Pollution.

� e most recent indoor air quality 

guidelines for England were published 

in 2019: these sit alongside the WHO 

European guidelines3. Together 

with HSE EH404 workplace exposure 

limits, and COSHH regulations, these 

set out UK IAQ workplace legislation 

and guidance around exposure 

levels, as well as the monitoring and 

measurement of known pollutants.

� e Building Safety Act 20225 has 

raised awareness around the provision 

of health and safety of persons in or 

around buildings and the condition 

of buildings. 

With the use of CO2 monitors 

in buildings to measure indoor air 

parameters, allowing occupants to take 

control and increase ventilation which 

leads to an improvement of indoor 

air quality.

With the use of 
CO2 monitors 
in buildings to 
measure indoor 
air parameters, 
allowing 
occupants to 
take control 
and increase 
ventilation 
which 
leads to an 
improvement of 
indoor 
air quality.
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IAQ IN THE WORKPLACE

With greater awareness and now focus 

given to the issue of IAQ; it is vital 

that businesses educate themselves 

and ensure they are doing everything 

necessary to protect staff  as well as their 

visitors too.

It can appear overwhelming to know 

where and how to start evaluating IAQ, 

comply with legislation, and achieve 

ISO7730; but having up to date and 

accurate data is the fi rst step to an 

eff ective strategy. 

A comprehensive COSHH 

risk assessment carried out by an 

independent Occupational Hygiene 

consultant will help to analyse those 

pollutant concentrations which are of 

concern. � is will include location, 

staff  roles, duration, and variability of 

work. For example, a full day or short 

term events.

Employers can also employ a 

workplace survey to ascertain staff  

opinions and susceptibility as it relates 

to poor air quality, working conditions 

and their health and wellbeing. � ese 

proactive approaches and demonstrable 

eff orts help to alleviate employee 

concerns and in so doing assist businesses 

in retaining and attracting staff . 

From these steps, continual 

monitoring can be implemented to 

get a holistic picture, with a state-of-

the-art air quality sensor such as those 

employed by the IOM. 

� is cost-eff ective technology 

provides continuous monitoring and 

real-time scientifi c data 24/7 to off er 

insight and accuracy around short 

and long-term exposure levels in o� en 

complex indoor environments. 

As Dr Mark Cherrie, senior scientist 

at IOM explains, “Our research at 

the IOM has demonstrated that the 

majority of exposure to air pollution 

occurs within indoor environments, 

especially at home and work. We have 

demonstrated the feasibility of using 

real-time low-cost sensors to moderate 

these risks to health.”

Sensors are available to measure key 

airborne indoor air pollutants: 

• Humidity

• CO2

• Carbon Monoxide

• VOCs

• Barometric Pressure

• Temperature

• Particulates

• Range of gases including 

formaldehyde, carbon monoxide, 

nitrogen dioxide, sulphur dioxide, 

ozone, ammonia, and hydrogen 

sulphide

� ese measurements presented on a 

remote dashboard, alongside survey and 

assessment results enable businesses 

along with their expert independent 

occupational hygienist to get a clear 

and reliable picture of their workplace 

indoor air quality. 

David Flower, senior occupational 

hygienist with IOM explains, “A lot of 

traditional monitoring has been spot 

sampling, looking at the here and now. 

� e problem with this is it is short-

term and does not give a business the 

full picture.” 

“With the sensor, we are looking 

at long-term monitoring of indoor 

air quality to give us and the client a 

full gage of the situation. � is ensures 

that changing variables within the 

working environment can be picked 

up and allows us to then off er the most 

comprehensive response.”

Armed with this information 

businesses can take appropriate advice 

and action to optimise, evaluate and 

manage current control measures, 

precautions, ventilation and building 

design. In so doing they ensure staff  and 

visitor health, comfort, and productivity.

RECOMMENDED CONTROL 

MEASURES FOR IAQ

Once the collation and analysing 

of data is complete, it should be 

straightforward to identify priority 

areas for action and whether a business 

requires new control measures or 

improvements/upgrading to current ones.

When it comes to IAQ, control 

measures divide into passive and active 

methods dependent on requirements 

but with emphasis being to eliminate or 

isolate individual sources.

Passive methods:

• Improving natural ventilation by 

opening windows and doors.

• Limiting the number of occupants in 

a room.

• Reassessing room layout and 

furniture confi guration.

Active methods:

• Introduction of Local Exhaust 

Ventilation systems.

• Mechanical ventilation systems that 

incorporate HVAC systems to provide 

fi ltered air. Regularly assessing, 

cleaning, and maintaining your 

current fi ltration and HVAC systems 

to ensure they are fi t for purpose.

• Humidity control and moisture 

management through dedicated 

dehumidifi cation equipment.

CONCLUSION

IAQ eff ects businesses and those who 

operate within them hugely. From 

performance and productivity, to 

health, wellbeing, and compliance; the 

consequences of putting it to the bottom 

of health and safety strategies can be huge.

Professional organisations such 

as the IOM make it easy to stay on 

top of this important issue: with 

remote monitoring, ventilation, and 

occupational hygiene services to support 

building owners, occupiers and health 

and safety managers.

Moving forward, it is likely that IAQ 

will become an even bigger issue from a 

legislative and health point of view. 

Businesses will make real gains now by 

ensuring they embrace their 

responsibilities and give it the 

recognition it deserves. 

References 

1 https://tinyurl.com/47ff sen4

2 https://tinyurl.com/ycya8549

3 https://www.euro.who.int/__data/assets/pdf_

fi le/0005/74732/E71922.pdf

4 https://www.hse.gov.uk/pubns/books/eh40.htm

5 https://www.legislation.gov.uk/ukpga/2022/30/

enacted

David Flower is senior occupational 

hygienist at IOM World. For more 

information, visit 

http://www.iom-world.org
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OUR GLOVE RANGE
INCLUDES

ARC
Primarily developed for electrical

ARC flash protection, our range

of gloves offer many other benefits.

IMPACT
Designed to protect the user’s hands

from injury if their grip was to slip

or tools that are being used fail.

CUT
A range of industrial cut resistant

gloves that offer comfort to the user

and cost effective solutions.

SPECIALITY
Our specialist range of gloves protect

the user in various environments

including cold and chemical-based.

GENERAL
The general handling glove range

has been made from the best

quality materials.

BASIC
A quality economy, sustainable range

to compete in a market of own-brand

price-fighter gloves.

• Manosun was created during the 2020 global pandemic 

when industry took an all-time low in productivity. 

• Located in South Tyneside, the co-creator of the 

brand has over 16 years of industrial product 

development and 15 years within manufacturing 

including Health & Safety.

• Our aim is to target the huge UK manufacturing 

sectors as well as power generation and conservation 

and offer a quality service, product and development 

ability, not all solutions can be found off the shelf. 

• We work with your traditional distribution supply 

chain so no need to work outside of any contractual 

obligations, you are free to develop and select 

your PPE requirements.

• Manosun Ltd is also a member of the BSiF 

a sign and seal of quality and products that fulfil 

all UK and EU requirements of test and design.  

Talk to Manosun for all of your hand protection needs

Manosun Hand Protection 

A manufacturer and designer 
of industrial safety products
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POINT OF
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Email: admin@manosun.co.uk  

Web: www.manosun.co.uk
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W
HILE IT may be an obvious 

link to some, the relationship 

between workplace culture, 

mental health and wellbeing, and the 

safety of employees can’t be overstated.

Despite the signifi cant strides made 

over recent years in attitudes to mental 

health, in some organisations it remains 

a taboo.

Within this arena, it is also 

important to consider the impact 

of impairment due to drugs (both 

prescription or illegal) and alcohol 

in the workplace, an issue which has 

become more prevalent since the 

pandemic.

MENTAL VS PHYSICAL

A culture of openness and awareness 

of mental health was reported as the 

number one factor in making people 

feel safe according to independent 

research carried out as part of 

the Dräger Safety at Work Report 

20221. And – importantly – 56% of 

respondents stated that feeling able to 

bring up safety fears - be they related 

to mental or physical health - was the 

main factor that helped them feel safe.

Furthermore, 53% of workers believe 

that mental health should be given as 

much focus as physical health by

their employers.

However, despite growing awareness 

around mental health in both the 

workplace as well as society in general, 

it can o� en still be seen as a distinctly 

separate issue from physical health 

when it comes to the topic of workplace 

safety. 

� e reality is that the mental 

health crisis following Covid-19, and 

recent increases in drug and alcohol 

use within society, as referenced in 

this Delamere report2, combined with 

a lack of awareness regarding the 

potential side-eff ects from common 

medical treatments for issues such as 

depression and anxiety, mean that it 

o� en has the potential to have a very 

real impact on people’s physical health 

and wellbeing at work.

During the 
pandemic and 
beyond, the 
report revealed 
that many 
individuals 
use drink and 
alcohol to 
alleviate stress, 
whether from 
the pressures 
endured during 
Covid or from 
the burden of 
the current cost 
of living crisis. 

TESTING IS POSITIVE
Ian Gil-Rodriguez highlights the importance of workplace culture and the role of drug and alcohol testing 

when it comes to safety at work.
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THE NEED FOR GREATER 
OPENNESS
In many ways the role of workplace 

culture, where there is an open attitude 

to mental health concerns, provides a 

cornerstone for the vital bridge between 

mental health and wellbeing, and 

physical health in the workplace.

Yet surprisingly, this year’s Dräger 

Safety at Work research reported that less 

than half (40%) of managers believed 

that treating mental health and physical 

health equally is important for safety. 

Furthermore, there exists a real 

disparity on the topic between managers 

and employees as well as across the 

generations. 56% of employees believing 

that mental and physical health should 

be treated the same, suggesting that 

managers have some work to do on this 

issue. Additionally, younger workers feel 

less supported than older respondents, 

with nearly a third (32%) of 18-24 

year olds claiming that their workplace 

doesn’t take mental health as seriously 

as physical health. Conversely, amongst 

the over 55s this drops to 16%. � is 

view was particularly prevalent amongst 

oil and gas workers (33%) and those 

in renewables (30%), compared to the 

utilities (18%) industries.

TODAY’S WORKPLACE
Poor mental health is a very real issue 

in today’s workplace, which needs to 

be managed sensitively. � e charity 

the Mental Health Foundation3 reports 

that 13 percent of all sickness absence 

days in the UK can be attributed to 

mental health conditions, while a report 

by Deloitte published in April 2022 

reveals that poor mental health costs UK 

employers up to £56 billion a year.

MENTAL HEALTH AT WORK
Dräger’s research indicates that stress, 

anxiety and other mental health issues 

at work are common, with 27% of all 

respondents reporting that they have 

signifi cant experienced of this, and 

nearly half (49%) reporting that they 

have experienced mental health issues 

once or twice. 

Just 23% report never having 

experienced a mental health issue.

When it comes to diff erent 

generations, those in the 18-24 

years bracket are more likely to have 

experienced mental ill health with 

almost nine in ten people (87%) 

reporting this, compared with less than 

half (45%) in the 55+ years bracket.

It is recognised that a person who 

suff ers from mental ill health may also 

increase their alcohol intake or use 

recreational drugs in an attempt to self-

medicate, or indeed they may take the 

step of seeking prescription drugs to 

support their mental wellbeing. 

It may be obvious that if someone 

is operating safety critical machinery, 

they should be regularly tested but, 

for example, driving a colleague to a 

meeting also has a risk factor.

THE IMPACT OF COVID
A 2022 report by Delamere4 on drug 

and alcohol use suggests that post-Covid 

drink and drug usage, particularly 

drinking is becoming normalised 

behaviour. During the pandemic and 

beyond, the report revealed that many 

individuals use drink and alcohol 

to alleviate stress, whether from the 

pressures endured during Covid or 

from the burden of the current cost 

of living crisis. More than half of the 

respondents (56%) stated that alcohol in 

particular helps them to relax, while an 

alarming fi � h (21%), said that it helped 

to diminish feelings of stress, whilst 

acknowledging that this led to a vicious 

circle of alcohol abuse, o� en leading to 

increased anxiety. 

It is also evident that the increase 

prescription of legal drugs, which in part 

may be attributed to treatment of mental 

health and general wellbeing, is also 

part of the wider increase in drug and 

alcohol consumption. And while it can 

be seen as positive that there is starting 

to be an acceptance and awareness of 

the importance of mental health in the 

workplace, alongside physical health, there 

are, nevertheless, implications for safety at 

work, regardless of the motivation.

It’s important to recognise that 

prescription medicines, such as 

benzodiazepines (which treat common 

Total 18-24 25-34 35-44 45-54 55+

Experience stress 

anxiety or mental 

health issues at 

work - a lot

27% 31% 31% 27% 23% 9%

Experience stress 

anxiety or mental 

health issues at 

work - once or twice

49% 56% 51% 49% 48% 36%

Never experience 

stress anxiety or 

mental health issues 

at work

23% 14% 18% 24% 28% 55%

DRAGER SAFETY AT WORK REPORT – EXPERIENCE OF STRESS, ANXIETY OR 
MENTAL HEALTH ISSUES AT WORK

It may be 
obvious that 
if someone 
is operating 
safety critical 
machinery, 
they should 
be regularly 
tested but, 
for example, 
driving a 
colleague to a 
meeting also 
has a risk 
factor.
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medical issues such as depression) can 

have the potential to impair the cognitive 

ability performance of the individual 

taking them, and in turn, the potential to 

impact safety in the workplace. Common 

side eff ects from such drugs can include 

drowsiness, dizziness, loss of balance, 

confusion or memory loss. 

Clearly this type of side eff ect 

has very real and practical impact, 

particularly in safety critical jobs. It is 

therefore vital that employees are given 

appropriate support, and to ensure they 

keep taking their medication, while 

sensitively managing any possible risks 

to workplace safety.

IMPAIRMENT TESTING
� e Health and Safety Executive (HSE) 

is clear that all employers have a legal 

duty to protect employees’ health, safety 

and welfare. As part of this, having a 

drug and alcohol policy which tests for 

all substances that have the potential 

to impair safety is increasingly seen 

as an important part of fulfi lling this 

obligation and protecting all employees.

It is not surprising that more businesses 

are considering the implementation of a 

drug and alcohol testing programmes. � e 

main benefi t of this kind of programme is 

promoting a safer working environment 

for employees, this is particularly true for 

safety critical industries, such as those 

involving hazardous chemicals, heavy 

machinery or driving, as impairment 

signifi cantly increases the risk of a 

workplace accident. Furthermore, it 

provides the employer an opportunity 

to off er support to employees aff ected 

by stress and anxiety, while improved 

education about the impact of drugs and 

alcohol can promote a healthier workplace. 

On the other side of the equation, 

there is a fi nancial cost and resource 

commitment. Plus, some employees may 

view this type of policy as an invasion of 

their privacy.

However, indications suggest that 

employees have a growing recognition 

of the role played by everyone within a 

business in keeping colleagues safe, with 

Dräger’s research showing that there is 

growing recognition of the important 

role of drug and alcohol testing in 

workplace safety. More than four in 

fi ve (83%) respondents stated that they 

would be happy to comply with drug 

and alcohol testing at work to ensure the 

safety of the workforce as a whole, and 

a perhaps surprisingly, 70% reporting 

that they would be willing to be tested in 

their own home when working remotely.

� e survey fi ndings refl ect Draeger 

Safety UK’s own experience of working 

with customers, indicating that there 

is a growing recognition that screening 

is part of a company’s comprehensive 

health and safety policy.

OdiliaClark, a specialist impairment 

risk management and wellbeing 

company, whose services include 

independent drug and alcohol testing 

services to help businesses maintain 

a safe working environment, say that 

their experience of working with UK 

businesses backs up the research fi ndings. 

� e company’s managing director 

David Whiffi  n says, “In the main, 

employees see testing as a positive 

activity. � ey understand that testing is 

there as a safety net to support the many, 

not penalise the few.

“It’s important that whatever the case 

for introducing a screening programme, 

the policy itself is fair and consistent, 

the procedures and process used are in 

line with current guidelines and best 

practice, and that the equipment and 

subsequent analysis are high-quality and 

accurate. � e benefi ts of a good policy 

and programme should complement the 

overall approach to health and safety in 

the workplace and should be deployed 

in a non-punitive manner.”

THE FUTURE
In conclusion, the research carried out 

for the Dräger Safety at Work report 

suggests that workforce culture needs to 

further evolve to adapt to the post-

Covid workplace. � e pandemic has 

been a catalyst for change in many 

aspects of workplace safety but when it 

comes to workplace culture, more 

forward thinking companies are 

recognising the central role of mental 

health in driving corporate policies 

to engender a safe working environment 

which will drive employee motivation 

and company productivity. 

References
1 https://draegersafetyatwork.blog/
2 https://delamere.com/blog/uk-drug-addiction-
report-2022
3 https://www.mentalhealth.org.uk/explore-
mental-health/mental-health-statistics/mental-
health-work-statistics
4 https://delamere.com/blog/drug-and-alcohol-use-
survey-2022

Ian Gil-Rodriguez is marketing 
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Yes No

I am horrifi ed at the idea of being tested 

for drugs and/or alcohol by my employer
36% 69%

I think this is an invasion of my privacy 83% 64%

I would be happy to comply with any such 

testing polict as I think it is in everyone’s 

interest to be safe at work

53% 47%

I think that testing of employees who 

operate potentially dangerous equipment 

is essential but I don’t feel that offi  ce-

based staff  should be tested

53% 47%

I would be happy to be tested in my 

workplace
84% 16%

I would be happy to be tested whilst 

working from home
70% 30%

THINKING ABOUT DRUG AND ALCOHOL TESTING AT WORK, 
DO YOU AGREE WITH THE FOLLOWING STATEMENTS - ALL 
RESPONDENTS
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KENTEC HAS won the Active Fire 

Project of the Year Award at the 

2022 Security & Fire Excellence 

Awards for a project that utilises its 

fl agship Taktis control panel and 

wireless fi re detection system in 

Chester Cathedral.

� e specialist installer, Charles 

� omas Heritage Fire Protection 

was tasked with specifying and 

upgrading the wireless fi re detection 

system previously installed at 

Chester Cathedral. � e thick walls 

and lead-lined roofs and the other 

challenges that come with a building 

that can trace its roots back to 1093, 

meant that Charles � omas had to 

think outside the box.

To ensure there was minimal 

disruption at the Cathedral Charles 

� omas Heritage Fire Protection 

chose Kentec’s K-Mesh wireless fi re 

protection system, powered by its 

fl agship control panel, Taktis.

K-Mesh’s technology uses self-

healing and confi guring Mesh 

technology to deliver optimum 

levels of reliability and performance. 

It also makes it easy to use, install 

and commission – and ultimately 

provides robust assurance that 

fi re incidents are detected and 

communicated immediately. Due 

to the size of the Cathedral, many 

wireless expanders were needed to 

connect the system to the Taktis 

panel; capable of networking up to 

32 panels simultaneously.

www.kentec.co.uk

Tel: 01322 222121

if there is potentially, an otherwise 

invisible slip risk, empowering you 

to proactively manage the slip risk.  

If nothing else, use it as a prompt 

to pick up the phone to SlipTest for 

some advice on what you are seeing.

Look out for the sneak peek video 

at one of our Slip Risk Awareness 

Training sessions.

View the channel at: www.

youtube.com/channel/

UCPGmJOOJpWeKsg8icIelPZQ

For more information, visit www.

sliptest.info

Tel: 01234 712160

EUCHNER COMMITS to growth 

strategy with its new business 

development appointment.

Hollie’s roles have been product-

focussed and customer-facing since 

joining Euchner, so she is already 

well-versed on the company and 

its portfolio of machinery safety 

products and training solutions. 

Commenting on the appointment, 

managing director (UK&I) 

David Dearden says, “Hollie’s all-

encompassing role helps support 

our major growth plans by being 

a key contributor to UK sales 

and marketing strategies for both 

products and services for Euchner.

“Her role will include research 

and analysis of key trends in new 

and existing markets, collaborating 

with both internal and external 

resources on new product launches 

SHAWCITY IS conducting its 

annual brand survey to gain insights 

from your feedback and understand 

your opinions of its products 

and services. As one of our key 

audiences, we’d grateful to the HSM 

magazine readers for your input, 

especially a� er another challenging 

year for everyone.

� e survey takes approximately 

10 minutes to complete and, in 

appreciation of your time, if you opt 

in we’ll enter you into a prize draw 

to win one of fi ve x £100 John Lewis/

Waitrose vouchers. Alternatively, 

you could choose £100 off  your next 

purchase with us instead.

Prize winners will be announced 

on Tuesday 20th December and 

vouchers will be emailed to arrive in 

time for Christmas or maybe to grab 

a bargain in the sales!

We’re particularly keen to hear 

from the HSM audience and get your 

perspective of the health & safety 

industry. Don’t miss the opportunity 

to let us know how we’re doing and 

help shape the way we work together 

in the future. � e survey closes at 

23:59hrs on Monday 19th December. 

Good luck!

Follow this link to take part: 

https://www.surveymonkey.co.uk/r/

B75LXHB

Tel: 01367 899419

RELIANCE HIGH-Tech has worked 

as an appointed framework partner 

with Crown Commercial Services 

(CCS) for a number of years, and is 

proud to announce its appointment 

to the new CCS framework 

(RM6257), ‘Security Physical and 

Support Services’.As an approved 

and vetted supplier on CCS, Reliance 

High-Tech is pre-qualifi ed to provide 

Electronic Security and Lone Worker 

Protection Services – including 

design, installation, maintenance 

and monitoring to any public sector 

entity wishing to use this framework.

� e new framework provides 

a simple route for public sector 

organisations to access security 

services and has been designed to 

provide value for money, trust and 

experience. Organisations that can 

access our services under the new 

framework include police, local 

government, health, education, 

housing associations and charities.

www.reliancehightech.co.uk

Tel: 01977 696649

SLIPTEST HAS been busy putting 

together lots of content for their new 

YouTube Channel, with the goal of 

helping people to understand and 

manage all things slip risk!

� e channel looks at everything 

from the slip testing equipment we 

use, such as the Pendulum or the 

SlipAlert and how they work, to the 

reasons why you should slip test and 

the personal liability you could face.

� e company recreated some 

practical scenario’s to demonstrate 

how various contaminants le�  

behind on the fl oor might appear 

visually when carrying out your 

cleaning regime. � is is to help you 

recognise for yourself when cleaning 

WIN A £100 JOHN LEWIS/
WAITROSE VOUCHER!

SLIPTEST’S 
NEW YOUTUBE 
CHANNEL

EUCHNER’S KEY APPOINTMENT

KENTEC WINS AWARD

SIMPLE ROUTE TO SECURITY 
SERVICES

and working closely with the sales 

and services teams on growth 

strategies and the continued 

development of Euchner’s key 

accounts network.”

For further information, visit www.

euchner.co.uk

Tel: 0114 2560123
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Once the gloves are off  and a� er the 

skin has dried out, the damage can 

become clear.

THE SOLUTION

Ultimately, in order to help protect 

the hands, control needs to be taken 

through a skin care programme 

that will help to maintain good skin 

condition in the fi rst place – during 

winter and beyond.

Protective skin creams used prior 

to and during work can help to reduce 

direct skin contact with workplace 

substances and contaminants. � e use 

of protective creams can make the skin 

easier to clean with light hand cleaners. 

Additionally, for those that wear gloves, 

there are creams that can help to 

increase comfort while wearing gloves 

and can help to improve grip when 

using hand-held tools. 

Protection creams can provide some 

level of comfort during glove use, but 

what is most important is to wash with 

an appropriate hand cleaner and then 

use a restore cream a� er removing 

gloves. Applying restore creams at 

the end of the working day can help 

to maintain good skin condition by 

supporting the skin’s natural barrier. 

Restore cream products can nourish and 

enhance the water holding capacity of 

the skin’s upper layers, supporting the 

skin’s own moisture system and helps 

improve skin elasticity. 

� is makes the skin feel smooth 

and supple and helps prevent it from 

becoming dry, rough and cracked, 

which can cause discomfort. 

It can take weeks for the skin to 

renew and recover from damage, 

which means it is crucial that workers 

are preparing with protect and restore 

creams ahead of the winter months, 

applying them more frequently while 

the weather is colder. 

Restore creams can help to bring an 

immediate benefi t and replenish the 

skin while it is dry or damaged, but 

ultimately it is the consistent, repeated 

use over a prolonged period of time 

that helps keep the skin in its 

healthiest condition. 
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Protection 
creams can 
provide some 
level of comfort 
during glove 
use, but what is 
most important 
is to wash with 
an appropriate 
hand cleaner 
and then use a 
restore cream 
after removing 
gloves.
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Protective 
Wear, which 
can have one 
or more CE 
(European 
Conformity) 
marks, has 
been designed 
and developed 
to protect 
the wearer 
from serious 
risks such as 
heat, flames, 
electric arcs 
and hazardous 
chemicals.

TAKE CHARGE
When it comes to electrical safety, both employees and employers need to take charge to ensure they 

have the right level of protection. Peter Dumigan takes a look at the importance of protective wear.
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W
HILE IT’S an employer’s legal 

responsibility to ensure that 

staff  have the right level of 

protection and training against risks 

on site. Employees have a personal 

responsibility to be aware of risks and 

potential injuries to ensure adequate 

protection for themselves, their safety 

and wellbeing. 

Depending on the job task to 

be performed, PPE for electricians 

generally includes safety glasses, 

face shields, hard hats, safety shoes, 

insulating (rubber) gloves and fl ame-

resistant clothing.

A MATTER OF LIFE AND 

DEATH

In terms of clothing, there’s a big 

diff erence between conventional 

Workwear and specialist Protective 

Wear. Over the years, workwear has 

evolved to make your working day more 

comfortable and effi  cient, with built-in 

functionality for tools and fi xings, as 

well as protection against cold, rain and 

the eff ects of warm weather. 

Protective Wear, which can have one 

or more CE (European Conformity) 

marks, has been designed and developed 

to protect the wearer from serious risks 

such as heat, fl ames, electric arcs and 

hazardous chemicals. In eff ect, clothing 

that can mean the diff erence between 

life and death for the wearer.

CE PROTECTION CATEGORIES

In order to meet the protective 

requirements of a specifi c risk area, 

protective wear is divided into three 

categories - the higher the category 

number, the higher the level of 

protection it provides.

• Category I covers exposure to 

minimal risks, and for this category 

there are CE standards such as EN 

343 (rain protection) and EN 14058 

(cold protection). 

• Category II includes exposure to 

medium risks, for instance EN 20471 

for high visibility clothing. 

• Category III covers exposure to 

serious risks, which include major 

hazards such as electric arcs and 

molten metal splashes or liquid 

chemicals. 

WHAT PROTECTION DO 

ELECTRICIANS NEED?

To be able to properly identify what 

protection you need, you have to know 

what risks you, your employees or your 

workmates face. 

Never assume that a Category I 

garment will protect against the more 

serious hazards and risks defi ned in 

Category III. It won’t and you’ll be 

putting yourself at serious risk if you 

think it will.

� at means understanding the 

hazards and risks of a specifi c 

electrician’s working environment or 

knowing the risk level before you start 

work and therefore wear appropriate 

clothing and PPE accessories. 

� at risk assessment and therefore 

the determination of the calorie levels 

required in the clothing needed has to 

be carried out by the company buying 

the clothing. Importantly, each working 

situation will have its own required 

minimum protection depending on the 

risk situation.

How do I know the protection level of 

my outfi t?

It all starts with having working 

clothes with the appropriate CE mark 

for the specifi c risk environment. 

In work locations that involve a risk 

of electric arcing, you must also ensure 

your clothing off ers a level of protection 

that corresponds to the risk level – 

Category III.

You do this by adding up the total 

number of Calories of all the layers 

of your outfi t and it’s important to 

remember that high-risk environments 

require that all the clothes you wear, 

including underwear and base layers 

provide protection against heat and 

fl ames. 

For instance, using Snickers 

Workwear ergonomically designed 

ProtekWork clothing, a typical set of 

garments that could be worn in an 

electric arc risk environment would be:

• Baselayer – 2462 long sleeve turtle-

neck shirt and a pair of 9468 wool 

long johns.

• Midlayer – 2660 long sleeve polo shirt 

and a 2862 hoodie.

• Toplayer – 1260 Sho� shell jacket CL3 

with a pair of 6362 work trousers, 

plus a 9068 beanie, a 9069 multi-

purpose neck/head warmer and 9262 

wool socks.

• A PPE Calorie

In PPE terms, Calories are used to 

defi ne the protection level of a fabric 

an item of clothing or the system of 

materials/garments. 

In order to 
meet the 
protective 
requirements of 
a specific risk 
area, protective 
wear is divided 
into three 
categories 
- the higher 
the category 
number, the 
higher the level 
of protection.
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When an electric arc is triggered, 

diff erent types of energy and risk factors 

are created, such as arc power, arc 

energy and incident energy, all of which 

are measured in Calories. � is is why 

calories per square centimetre (cal/cm2) 

has become the unit used to measure a 

fabric’s or garment’s level of protection.

Arcs due to electrical faults can cause 

severe injuries and damage such as 

thermal injury, serious burns, electric 

shock, noise, UV emissions, pressure and 

shrapnel, as well as toxic exposure and 

the impact of physical and mental shock.

TYPES OF BURN INJURIES

A burn to the skin or other tissue 

caused by heat or hot substances in a 

solid, liquid or gaseous state. � ey can 

cause tissue damage to various degrees, 

depending on the nature, intensity and 

duration of the damage. Burns are 

classifi ed into four types:

• A First-degree burn results in damage 

to the epidermis (outermost layer of 

the skin), which normally heals in a 

couple of days.

• A Second-degree burn damages the 

dermis (thick layer of living tissue 

below the epidermis), usually causing 

skin blisters and major infl ammation.

• A � ird-degree burn causes 

total damage to skin/tissue and 

is characterised by hard, white 

skin resembling parchment. In a 

full-thickness skin injury, sensory 

receptors in the tissue are damaged, 

meaning no pain will be felt in the 

damaged area.

• A Fourth-degree burn extends 

through the entire skin into 

underlying fat, muscle and bone 

and, as a result, the skin is black and 

charred with dead tissue.

� e injury area is defi ned as the TBSA 

(Total Burn Surface Area) percentage, 

which expresses the size of the burn as a 

percentage of total body area. For instance 

an arm is approximately 9%, and a leg 18%.

Avoid Injury – work safely, ensure sure 

your whole outfi t off ers proper protection

“Based on independent tests and reports 

coupled with our years of experience, we 

recommend that you should never wear 

garments that off er total protection of less 

than 11 calories/cm2 if you are going to 

work in or near a high-risk environment”, 

says Peter Dumigan.

“� is calorie level does not in any 

way provide total protection, far from it, 

but should be seen as a minimum level. 

Diff erent jobs require diff erent levels of 

protection, and the higher the calorie 

level your clothes (or outfi t) have, the 

better protection you get. Be sure you 

know the risk level before you enter 

a specifi c risk environment, and wear 

appropriate clothing”.

LAYERS INCREASE 

PROTECTION

“One of the best ways to improve 

your level of protection is to wear 

layers – base-, mid- and top-layers. A 

fundamental requirement is of course 

that all the garments are certifi ed and 

fl ame retardant’ says Peter. 

� e main benefi t of wearing layers 

is that the air gap formed between 

diff erent garments provides increased 

protection. � ere is no general rating for 

how much increased protection the air 

gap between layers provides. However, 

we have conducted a number of tests 

that show that the air gap increases 

protection by more than 5 cal/cm2. 

� e calorie level of the extra protection 

depends on a variety of factors, such 

as fabric structure, thickness and 

construction – and for a precise value, 

combined tests on each layer must be 

performed. “What we know for certain, 

says Peter, “is that wearing multiple 

layers improves the protection rating. 

It’s therefore best to think of the air gap 

between each layer as extra protection 

that improves your chances of avoiding 

burns in the event of an accident”.

UNDERSTAND THE RISKS – 

CHOOSE THE RIGHT LEVEL OF 

EFFECTIVE PROTECTION

Working in high-risk environments 

involves, as the name implies, high-risk 

levels. Arcs due to electrical faults can cause 

severe injuries and damage. So it’s vital that 

you choose the right protective wear to 

ensure your safety and well-being on site. 

Peter Dumigan is managing director 

of the Hultafors Group UK, owners of 

Snickers Workwear and its ProtecWork 

range of Protective Wear. 

For more information, visit 

www.snickersworkwear.co.uk

Tel:01484 854788  

Arcs due to 
electrical 
faults can 
cause severe 
injuries and 
damage such 
as thermal 
injury, serious 
burns, electric 
shock, noise, 
UV emissions, 
pressure and 
shrapnel, as 
well as toxic 
exposure and 
the impact of 
physical and 
mental shock.
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SNICKERS WORKWEAR’S 

mid-layer clothing has excellent 

breathability for effi  cient body-

temperature management when 

you’re working hard.

� e body-mapping designs and 

sustainable fabrics keep you ventilated 

as the heat from your body is regulated 

to give you winter warmth and cooling 

comfort when you need it. 

� e new autumn-winter styles 

include the FlexiWork High-Vis 

Hoodie which is stretchy, versatile 

and made from a 2-layer mesh fabric 

and recycled polyester fi bres. � is 

Class 1 Hoodie comes with glow-

in-the-dark and fl ashes and plenty 

of features to deliver comfort and 

functionality.

For more information, visit 

www.snickersworkwear.co.uk

Tel: 01484 854788

� e comfortable so�  touch yarn is 

ideal for extended wear and does not 

release microfi bres carrying viruses 

or microbes reducing contagion risk. 

Made with Nylstar Hydrogen 

technologies the masks are also 

hypoallergenic and non-toxic and 

provide maximum absorbency, 

breathability and skin hydration. 

Worn correctly they overcome the 

issue of fogging glasses.

� ree times more durable than 

disposable and with a usage period of 

two months, the masks can be washed 

up to 100 times at 70°C without losing 

eff ectiveness and as a non-shedding 

fabric they release zero microfi bre 

pollution into the water or air. 

Customers can return used items 

for remanufacture into new masks. 

https://merylmedical.com

Tel: 01260 548610

structure possible. 

Tilsatec specialises in cut-

resistant hand and arm protection. 

Working closely in partnership with 

customers, it designs and develops 

PPE solutions from the ground up 

to ensure maximum performance/

cost effi  ciencies.

www.tilsatec.com

Tel: 01924 375742

POLYCO HEALTHLINE is 

proud to bring to market the fi rst 

seamless knitted cut and impact 

resistant glove, that has a completely 

waterproof membrane.

Armor Guard– � e BEAR, is an 

ISO cut level E glove loaded with 

THE EVOGUARD C5MAX 

Helmet System combines an EVO 

5 Olympus safety helmet with 

the EVOGuard C5MAX visor 

to deliver a complete electrical 

protection solution.

� e helmet off ers 1000V 

electrical insulation, as well as 

shock absorption and penetration 

resistance for industrial 

environments. � e visor provides 

A-rated impact resistance with 

excellent coverage and panoramic 

vision. Meeting GS-ET-29, the 

system off ers protection against 

electric arc risks when worn as part 

of a protective arc fl ash ensemble.

EVOGuard C5MAX off ers 

comprehensive coverage without 

limiting movement. � e innovative 

all-in-one moulded carrier and 

visor design with clear integral 

chinguard enhances facial coverage 

while maintaining optimum vision. 

Self-lubricating hinges hold the visor 

securely in position for balanced 

weight distribution.

EVOGuard C5MAX maximises 

compatibility with prescription eyewear 

and other JSP PPE for combined high-

performance protection.

www.jspsafety.com

Tel: 01993 826050

encompassed features. It has hot and 

cold protective compliance, a Velcro 

cuff  to hold in place, and is touch 

screen enabled. Our drive to produce 

� e BEAR was born from our desire 

to off er the fi rst waterproof, seamless 

glove in the world. 

Developed with the off shore 

market in mind, where workers 

are faced with extremely tough 

environments and unforgiving 

outdoors conditions. � e company 

says that by developing a glove 

in conjunction with the toughest 

application on earth, it can off er 

a solution that can be used in 

the widest set of other sectors 

imaginable.

For more information, visit 

www.polycohealthline.com

Tel: 03333 208550

PRODUCED IN the UK and 

developed by Tilsatec’s specialist 

team of yarn technologists, Rhino 

Yarn Technology is an engineered 

yarn process combining technical 

fi bres and materials.

Such materials when blended 

together to create a composite 

yarn can achieve high levels of cut 

protection without compromising on 

comfort or dexterity. 

Each component is carefully 

selected to engineer a glove, 

sleeve or garment that delivers the 

desired performance in the most 

efficient, durable and comfortable 

LIGHTWEIGHT FABRIC face 

masks for all-day wear and treated 

with a permanent antiviral, 

antibacterial and anti-fungal 

technology have been launched by 

Meryl Medical.

Ideal for production lines and 

working in close-proximity, the 

masks come in single-layer for 

ultimate comfort or a double layer 

for extra fi ltration.

CUT-RESISTANT 

PPE

SUPERIOR STRENGTH NITRILE GLOVE

FACE MASKS FOR 

EXTENDED WEAR

SEAMLESS KNITTED 

CUT AND IMPACT 

RESISTANT GLOVE

MID-LAYERS BENEFITS WORKERS

HIGH-

PERFORMANCE 

ELECTRICAL 

PROTECTION

JUST 1 SOURCE & Supply Limited, 

has a desire to keep the UK as one of 

the world leaders in health & safety. 

� e company introduces its range 

of � e Mercator Green Ideall Grip 

Multi-Use Nitrile gloves.

� e Ideall Grip Green is a powder 

free, superior strength 7 mil (8.6-

gram) Nitrile glove, with an acceptable 

quality level (AQL) standard at 1.5.

AQL (Acceptable Quality Level) 

usually refers to the product’s 

permeability, absence of holes 

(gloves), but may also refer to other 

features such as strength, external 

appearance. � is is also a limit 

of average permissible faults in 

the production process. � e level 

determined based on the 

quantity of defective products in the 

tested sample. AQL is not expressed 

as a %. � e lower the AQL, the lower 

the likelihood of a defective product. 

For medical and protective gloves, 

the minimum AQL for the absence 

of holes is 1.5, therefore the Ideall 

Grip Green clearly meets the highest 

standards compared to most of the 

disposable gloves that appear in the 

consumer marketplace.

https://just1source.com/

Tel: 01653 617 718
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T
HE IMPORTANCE of electrical 

safety testing is paramount 

to ensure that electrical 

and electronic products rolling off  

production lines are safe and that 

consumers will not be harmed when 

they use them. � is is enshrined 

in safety requirements such as the 

Electrical Equipment Regulations in 

the UK, the Low Voltage Directive and 

product safety standards. 

� ese assert that comprehensive 

testing must be completed on electrical 

products that are either manufactured or 

returned for repair. Moreover, properly 

maintained records of the product 

design for each manufactured item must 

also be kept.

Generic product safety standards 

and European Directives make clear 

a requirement to ensure conformance 

from both. However, the common 

reaction still remains ‘Does this mean 

I have to do 100% testing?’ Batch 

sampling and product verifi cation tests 

are essentially designed to determine 

that type test and build instructions are 

being maintained via a set of ‘working 

standards’ and rely on a traceable 

scientifi c relationship between the 

sample and the rest of the batch.

In order to maintain a proper 

relationship back to the ‘type approved 

There has 
been growing 
recognition of 
the advantages 
that can 
result in the 
pro-active 
identification of 
problems and 
defects before 
assembly.

STAND THE TEST OF TIME
The need to ensure that manufactured electrical and electronic goods comply with required conformance 

standards is inextricably linked to effective product and component testing, says Nathan Barwell.
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product’, testing of the batch sample 

should theoretically involve a repeat of 

the type test. � is could involve the use 

of external test house or the transfer 

of the sample to a dedicated, in-house 

test laboratory - with both cases likely 

involving high costs and complex test 

routines. In addition, where batch 

sampling results in a test failure or a safety 

problem, remedial measures must be put 

in place. � is could involve shutdowns to 

production and product recalls until the 

extent of the fault is identifi ed.

PRO-ACTIVE

In reality, this is likely to involve 

re-call costs (time, labour, discarded 

packaging etc), testing costs (which will 

now include skilled labour), rework 

costs (time, labour, parts if any), lost 

production (highly unlikely that all 

items are salvageable) and potential late 

delivery penalties. Similarly, it is clearly 

in the interests of manufacturers of 

fi nished products that the safety critical 

components used to assemble a product 

are satisfactory – preferably before being 

incorporated into the product. Many 

manufacturers now request ‘Certifi cates 

of Conformity’ from suppliers of safety 

critical components. 

� ere has been growing recognition 

of the advantages that can result in the 

pro-active identifi cation of problems 

and defects before assembly. In this 

situation many electrical and electronics 

manufacturers now request ‘Certifi cates 

of Conformity’ from suppliers of safety 

critical components.

By complementing this approach 

with 100% product testing, signifi cant 

information can be gathered and used 

to improve and refi ne manufacturing 

processing and techniques. Identifi able 

reasons for product failures can be 

highlighted and quickly acted upon. 

Even simple fault counters can indicate 

particular areas of the build phase that 

may require further investigation.

In developing production line safety 

testing policies, product manufacturers 

will review their own processes for 

Class I and Class II products and 

accordingly introduce the three main 

tests for ensuring product safety: High 

current Earth Bond measurement, 

Insulation Resistance measurement 

and High Voltage Flash (or hipot or 

dielectric strength) Test. In addition, 

many manufacturers will be driven 

by specifi c product standards and 

customer requirements, or even their 

own in-house guidelines, to complete 

functional tests (also known as run or 

load leakage testing).

EFFECTIVE TESTING

With such a range of tests, and the 

availability of relatively inexpensive 

test instrumentation, typical electrical 

safety testing to meet routine product 

test requirements can be completed in 

seconds. For example, with simple to use 

set-up and control features, test stations 

can be readily incorporated into the 

production environment without the 

need for highly skilled labour.

Of course, specifi c type testing 

standards may involve a fl ash test (also 

called a hipot testing or dielectric 

strength test) using high current levels 

(sometimes in excess of 100mA) and 

extended test times (several minutes 

for some standards). However, for 

routine production line testing, 

electrical safety standards defi ne not 

only a lower safer trip level, but also 

the setting up of the test area to ensure 

the safety of the operator. 

As a result, where delicate electronic 

components are involved, far from 

omitting the fl ash test, various 

techniques can be incorporated to so� -

start (ramp) the test voltage or apply 

DC voltages with discharge circuits, 

thus removing any likelihood of damage 

occurring. Far from costing time and 

money, routine 100% electrical safety 

testing on the production line makes 

sound economic and business sense.

Seaward’s free guide www.seaward.

com/gb/support/guides/manufacturing/

f4c40-electrical-safety-testing-during-

manufacture-a-practical-

guide/?gmsource=PR helps 

manufacturers understand better 

electrical safety testing requirements. 

Nathan Barwell is category manager 

at Seaward. For more information, 

visit www.seaward.com

Tel: 0191 586 3511

NEW TEST APPROACH 

� e installation of advanced 

production line test technology 

is helping Aga Rangemaster to 

uphold its global brand values 

for high-performance quality 

products.

With the introduction of 

new product innovations and 

technical advances, the company 

has recently introduced new 

bespoke and integrated ‘end of 

line’ electrical test bays at its 

Telford manufacturing site.

Utilising specialist Seaward 

HAL 104 multifunction electrical 

safety testers and comprehensive 

Safety e-Base so� ware, the new 

test approach combines ease 

of use for operators with the 

versatility to meet the technical 

test needs of over 30 diff erent 

Aga and Rayburn cooker types. 

All cooker products 

manufactured at the Telford 

factory must undergo a 

combination of electrical safety 

and functional tests before 

being approved for despatch to 

customers. As well as electrical 

cookers, the range includes gas 

and oil powered products, each 

with their own specifi c features 

and o� en complex test needs.

William Fletcher, Aga 

Rangemaster production 

engineer said, “� e combination 

of automatic sequencing of 

testing and step by step on screen 

instructions has reduced the 

technical training required by 

operatives. In addition, when any 

subsequent product issues have 

arisen, the database availability of 

automatically recorded test data 

results has assisted in satisfying 

any warranty issues.

“Seaward’s technical 

guidance, hands on support 

and troubleshooting have been 

invaluable in ensuring that we 

have a system that completely 

meets our needs and is making 

a signifi cant contribution to the 

effi  ciency and success of the 

business.”

Safety testing specialist 

Seaward is a longstanding 

supplier of electrical test 

equipment to Aga Rangemaster 

and also has systems installed at 

the company’s Leamington Spa 

factory.

For routine 
production 
line testing, 
electrical 
safety 
standards 
define not only 
a lower safer 
trip level, but 
also the setting 
up of the test 
area to ensure 
the safety of 
the operator. 
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With the Health & Safety Executive 
reporting over 65,000 non-fatal 
and 123 fatal deaths in the UK in 
2020/21 there is clearly a need for 
improvement, particularly in the 
Construction and Manufacturing 
sectors – which accounted for almost 
half the total number.

A new so� ware solution from 
Elecoso�  will help companies 
address many of these factors and 
boost safety for workers who face 
risk on maintenance and operational 
tasks. � e new digital Permit 
to Work module in Elecoso� ’s 
ShireSystem, provides businesses 
with more control and insight over 

safety-critical operations such as 
working at height, where there were 
29 deaths in the period.

� e digitalisation of a Permit 
To Work enhances safety by 
standardising all the important 
factors for work permits, such 
as competence, procedures and 
communications by making data 
available at all points of the workfl ow 
– from scheduling and preparing 
through to completion. 

Elecoso�  developed the new 
module as an add-on to its 
ShireSystem so� ware.
www.elecoso� .com

Tel: 034 56461735

classes 1, 2 and 3. � ey’re the 
stand-out choice for tradesmen 
and women in hazardous working 
environments with a diverse choice 
of functionality, comfort and hard-
working durability for longer-lasting 
sustainability and wellbeing.
For more information, visit www.

snickersworkwear.co.uk

Tel: 01484 854788

Driver and rider trainingE-
scooter regulationSelf-driving and 
other new car technologyOlder 
driversDriving for workDrug and 
drink-drivingMotorcycle strategy

As the UK’s leading independent 
road safety charity, we have a vision 
of a society where all road users can 
safely and sustainably use the public 
highways together resulting in zero 
deaths. We believe that by working in 
partnership with the new government 
Britain will make great strides in 
moving closer to this shared vision.

To learn more about how IAM 
RoadSmart can help you enhance 
your fl eet, contact us.
Tel: 0870 1202910

MANY WORKPLACES use multiple 
systems for diff erent tasks, but it’s 
rare that those systems work together 
well. Now though, Work Wallet has 
closed the loop on workplace safety 
by partnering with Zapier to deliver 
end-to-end automations.

Zapier is a free automation 
platform that connects work apps 
together, completing repetitive tasks 
automatically for the user, saving 
time, eff ort and cost. It is a simple 
and secure way to transfer data and 
automate workfl ows across multiple 
apps and systems, based on rules 
defi ned and controlled by the user. 

Using multiple systems in 
the workplace o� en leads to 
ineffi  ciencies and even data loss. 
Information stored in one system 
by one department may not be 
accessible to others. � erefore 

AQUA SAFETY SHOWERS is a 
worldwide provider of emergency 
safety shower and eye wash units 
for the oil, chemical, gas and 
utility industries.

The company’s units can 
operate in temperatures ranging 
between -55°C (-67°F) and 
+60°C (140°F). Safety equipment 
includes indoor/outdoor units; 
units for use in remote locations; 
mains-fed/self-contained.

All are of superior build quality 
plus we have the fl exibility to 
adapt, modify or design bespoke 
units in our UK manufacturing 
facility. All products exceed ANSI/
EN safety standards. 
Prepare sites for winter

It is that time already where 
preparation is power. Ensure worker 

safety in the winter months by 
asking the following questions and 
acting accordingly:

Are your safety showers fully 
operational/tested regularly? Will 
they deliver tepid water, even in 
cold conditions? Are units frost 
protected? Is water level/temperature 
of self-contained units visible at 
all times?
www.aqua-safety.com

Tel: 01942 318096

DRÄGER IS calling for increased 
regulation and more detailed safety 
guidance within the tunnelling 
industry, following recent 
research highlighting safety as a 
major concern for those working 
underground.

� e survey gathers a range 
of perspectives from tunnelling 
professionals and the research 
revealed that the four highest 
perceived risks were the availability 
of safety equipment, gas/vapour 
leaks, the time taken to evacuate 
a tunnel, and a lack of robust and 
up-to-date safety plans.

Just 14.8% believed that all 
contractors on site had a thorough 

understanding of safety planning, 
and more than two in fi ve (40.7%) 
respondents said they did not think 
enough priority was given to safety 
planning in tunnelling projects. 
For more information please visit: 

https://tunnellingjournal.com/

archive/tunnelling-journal-october-

november-2022/

ww.draeger.com

Tel: 01670 561200

opportunities can be easily missed to 
maximise workplace benefi ts. When 
health and safety is at stake, this can 
have serious consequences. 

With Zapier, connections called 
“zaps” are triggered when a user 
takes certain action in the Work 
Wallet app, such as creating a risk 
assessment or scheduling an asset 
inspection. � en, for instance, it 
can automatically fi le your risk 
assessment PDFs in your Google 
Drive, or add diary reminders to 
your Outlook calendar. 
For more information, visit www.

work-wallet.com/zapier

Tel: 01332 505252

IT’S TIME to accelerate road safety 
delivery, says IAM RoadSmart CEO, 
Antony Kildare.

It was just last month that we 
issued a statement to the, then new, 
Secretary of State for Transport Anne 
Marie Trevelyan MP, calling on her 
to take immediate action to get the 
UK back on track as a world leader 
for road safety.

BEING SEEN instantly in dim or 
dark light conditions is a life-saver – 
so stay visible to stay safe.

With a choice of garments in 
fl uorescent yellow or orange, the 
latest additions to the Snickers 
Workwear High-Vis collection are 
partly made from bio-based Sorona 
fabrics in which 37% of the fi bres 
use renewable plant-based materials. 
In addition to off ering a sustainable 
solution, Sorona® fabrics also provide 
superb colourfastness, long-lasting 
elasticity, and optimal comfort.

Snickers Workwear’s new winter 
High-vis collection includes 
Trousers, Tops and Jackets in 

ACCELERATE ROAD SAFETY

SUPERIOR EMERGENCY SAFETY 

SHOWERS

BE SEEN

CONNECT APPS

PERMIT TO WORK SOLUTION

TUNNELLING 

INDUSTRY SAFETY
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Q: I am a self-employed 

electrician. Can you tell me 

what my responsibilities 

are in terms of handling 

asbestos, given I am not 

always the main contractor 

on site?

Under the Control of Asbestos 

Regulations 2012 (CAW), those 

planning to carry out building, 

maintenance and similar work 

in or on premises, plant and 

equipment that could contain 

asbestos must assess – and 

then eliminate or adequately 

control – the risk of their 

employees or others being exposed 

to the substance. 

If this work is being done 

in a domestic setting the 

responsibility will remain with you 

as householders are not deemed 

suitably competent this however 

does not apply in a commercial 

setting where you may be working 

alongside other trades. � is 

means that, before starting any 

work that could disturb asbestos-

containing materials (ACMs), or 

suspected ACMs you need to be 

clear as to who is co-ordinating 

the works. If you are the main 

person responsible for doing the 

work, you must identify whether 

asbestos is present and determine 

its type and condition. 

If no information is available, 

you should have the area surveyed 

and get samples of the material 

due to be worked on analysed. 

Alternatively, assume any material 

that will need to be disturbed 

contains asbestos and take the 

appropriate precautions for the 

highest risk situation. If it’s not 

possible to avoid the risk, then 

identify who might be at risk 

and the possible level of asbestos 

exposure and decide if the work 

needs to be carried out by an HSE-

licensed asbestos contractor.

Q: My boss recently told 

me and other colleagues to 

set up the tower we use for 

our work as painters and 

decorators above ground 

fl oor level, but we’ve not 

been trained. Do you have 

any advice?

Like all access equipment, tower 

scaff olds must only be erected, 

used and dismantled by trained 

and competent people. � is is 

important because the safety and 

stability of a tower can be easily 

disturbed, which could either 

cause you and your colleagues to 

fall from the tower or cause the 

tower to overturn. For example, 

a tower can be made dangerous 

if the platform guard rails are 

missing, kick boards are not fi xed 

properly or if a ladder is placed on 

top of the platform.

Towers should only be 

assembled and dismantled using 

one of two methods recognised as 

safe by HSE and PASMA, the trade 

association for the mobile access 

tower industry. 

Tower scaff olds must also 

feature suitable edge protection, 

such as double guard rails and 

toe boards, to prevent people or 

materials falling from them. � ere 

must also be a safe way of getting 

to and from the working platform, 

such as a built-in internal ladder. 

It must be placed on fi rm, level 

ground with the locked castors or 

base plates properly supported. 

Q: I recently heard that 

it’s my legal duty as an 

employer to assess the risk 

of stress in my workplace. 

Can that be right?

Yes. As an employer, you have a 

legal duty to protect your staff  

from stress at work by doing a 

risk assessment and acting on it. 

To help employers eliminate or 

control the risk of ill health from 

work-related stress, the Health and 

Safety Executive has developed a 

set of Management Standards.

� e standards provide an 

organisational framework for 

employers and employees to work 

together to identify and then 

eliminate or reduce the risk of 

harmful stress at work. 

� e standards are designed 

to help employers identify the 

underlying causes – or potential 

causes – of work-related stress. 

� ey also set out a step-by-

step process for employers 

and employees – or employee 

representatives – to work together 

to identify the most eff ective ways 

of removing or reducing the risk 

of harmful stress by improving 

aspects of the work design.

You can fi nd out more about your 

legal duties and best practice in 

managing stress here: www.hse.

gov.uk/stress/overview.htm   

Don’t forget to 

submit YOUR questions 

to policy@britsafe.org

Tel:0208 741 1231

Each issue, British Safety Council will use this page to answer YOUR questions.

Please send any problems, issues or general enquiries about health, safety and wellbeing 

to policy@britsafe.org and their experts will respond in future issues.

Your questions answered with

THE BRITISH 
SAFETY COUNCIL
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FREE
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PERSONAL PROTECTIVE EQUIPMENT

MCR Safety Europe.

Middlemore Lane West - Walsall - WS9 8BG - United Kingdom
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} All types of Respiratory Protection supplied & tested
    - SCBA to FFP’s
} RPE Training – the independent specialist
} RPE Fit Testing
} RPE Fit Testing Training - Qualitative & Quantitative
} RPE Fit Testing Equipment & Spares

Your complete solution
for Respiratory Protection
& Fit Testing

Fire Safe International 

use the very latest AccuTec 

analytical equipment

call: 01743 761 000
email:	sales@firesafeinternational.com
visit:	 www.firesafeinternational.com

Call us now to review 
your current provision

RESPIRATORY PROTECTIVE EQUIPMENT

bolle-safety.com

Our prescription safety eyewear are avai lable 
with PL ATINUM, the ult imate protection against 
fog & scratch,  and PROBLU the most advanced 

blue blocker technology.

OPTIMAL 
VISION FOR
IMPROVED 
PRECISION

SAFETY EYEWEAR

+

PROBABLY

THE SKIN FRIENDLIEST GLOVE 

ON THE MARKET

Dermatologically accredited
by the Skin Health Alliance

 Standard 100 by OEKO-TEX®

Washable at 60°C
against viruses and/or bacteria*

www.atg-glovesolutions.com

TM

60°

SAFETY GLOVES

SAFETY KNIVES

CALL FOR

FREE ADVICE

TEL: 01438 718 153

sales@safetyknifeservices.co.uk
www.safetyknifeservices.co.uk

• KLEVER RANGE OF SAFETY CUTTERS

• MARTOR SAFETY KNIVES

• PACIFIC HANDY CUTTER

• SLICE CERAMIC SAFETY CUTTERS

• OLFA SAFETY KNIVES

• PYRAMEX SAFETY

GLASSES

SAFETY KNIVES

Labels & Tags
High quality Industrial 
tags designed for:

 HAV Management

 LOLER

Bespoke printing options 

available upon request.

www.handytag.co.uk

enquiry@handytag.co.uk

01226 750 111

SAFETY TAGS
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DeliveryFREE

SAFETY SIGNS
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WORKPLACE

DRUG &

ALCOHOL

TESTING
Contact us:

testingservices@randox.com

WORKPLACE DRUG & ALCOHOL TESTING

VIBRATION MEASUREMENT SOLUTIONS

fristads.com

Sustainable goes visible.

Never before have workers who need high visibility on the job had so many comfortable, durable and sustainable 
garments to choose from. With Fristads’ Green High-Visibility collection, it is possible to have it all.

WORKWEAR
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www.trainingandtestingservices.co.uk

Work at Height Training
www.nationwideplatforms.co.uk
www.utntraining.co.uk

Working Safely at Height
www.leadingedgesafety.co.uk

Workwear
www.fristads.com
www.greenham.com
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